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INTRODUCTION 
Unemployment represents a serious problem within the 
United States. In March, 1991, the unemployment rate was 
reported to be 6.8% (Meyers, 1991), representing 8.6 million 
individuals out of work. The devastating impact of 
unemployment has been summarized in several reviews of 
empirical investigations (cf., DeFrank 6 Ivancevich, 1986; 
Eisenberg & Lazarsfeld, 1938; Feather, 1990; Fryer, 1988; 
Fryer & Payne, 1986; Warr, 1987). The household income of 
families with an unemployed breadwinner is often reduced 
substantially, and many individuals miss both the structure 
and meaningfulness of their normal working day. The 
experience of unemployment may lead to psychological distress, 
physical illness, and family conflict. As with other 
stressful life events, however, there is considerable 
variation in the experience of unemployment, and a number of 
variables may influence an individual's reaction being 
unemployed. Studies have shown factors such as age, financial 
situation, ability to structure time during unemployment, and 
employment commitment to influence the level of distress an 
individual experiences while unemployed. For example, 
unemployment seems to be especially distressing for 
individuals who have many financial concerns and worries. 
One goal of the current study was to contribute to the 
understanding of variables relevant to the unemployment 
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experience. Eight variables were explored as predictors of 
mental health, cognitive functioning, physical symptoms, and 
feelings about being unemployed. The variables included: 
financial concerns, financial difficulty, objective income, 
employment commitment, job-seeking confidence, last job 
satisfaction, time structure during unemployment, and coping 
resources. It was of particular interest to explore the role 
of last job satisfaction, job-seeking confidence, and coping 
resources, as few studies of unemployment have included these 
variables. It was expected that high levels of last job 
satisfaction would be predictive of a worse experience with 
unemployment, while higher levels of job-seeking confidence 
and coping resources would be predictive of better mental 
health, fewer physical symptoms, and a better attitude toward 
unemployment. It was also hypothesized that a composite of 
the coping resource variables would interact with the 
variables assessing financial concerns and employment 
commitment in the prediction of the outcome variables. For 
example, it was predicted that individuals with many financial 
concerns who have higher levels of coping resources would have 
better mental health than individuals with many financial 
concerns who have lower levels of coping resources. 
A second purpose of this study was to compare the 
unemployment experience of men and women. While there is an 
extensive literature describing the experience of 
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unemployment, most studies have focused on men because of 
their traditional economic role in the family. Little 
research to date has compared the unemployment experience of 
men and women. This study explored whether there are 
differences in the extent to which the factors described above 
are predictive of mental health, cognitive functioning, 
physical symptoms, and feelings about being unemployed for men 
versus women. 
The results of this study will have implications for both 
theoretical and applied concerns. In a theoretical sense, 
this study will help provide information needed to develop a 
comprehensive model of the unemployment experience. A 
comprehensive model of the unemployment experience is not 
possible until more information is gained concerning variables 
such as coping resources and gender which are likely to play 
an important role in predicting psychological health among the 
unemployed. In an applied sense, the results of this study 
will have implications for the design of interventions for the 
unemployed. For example, while interventions to help people 
cope with job loss and to find new employment are few in 
number (Caplan, Vinokur, Price, & van Ryn, 1989), those that 
exist are largely based upon research that has been conducted 
on unemployed men. Information about whether gender 
differences are found for the variables examined in this 
research may help us to at least begin the process of 
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understanding whether interventions for unemployed men and 
women should be equivalent. Also, if coping resources are 
found to significantly predict mental health, workshops for 
the unemployed might attempt to teach people to develop or use 
these resources. 
Before the methods of this study are discussed, the 
following literature review will describe in greater detail 
the general•impact of unemployment, factors that may influence 
reaction to unemployment, and potential gender differences in 
the unemployment experience. The need for more research that 
explores variables which are related to the unemployment 
experience and research that looks at samples including men 
and women is addressed. 
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LITERATURE REVIEW 
Effects of Unemployment 
Unemployment is a very stressful life event for most 
individuals. Studies have shown that job loss ranks in the 
upper quartile in the degree of stress it creates relative to 
other life changes (Holmes & Rahe, 1967; Paykel, 1971). One 
classic study demonstrating the impact of unemployment was 
conducted by Jahoda, Lazarsfeld, and Zeisel (1933). The study 
took place in Marienthal, an Austrian village whose livelihood 
depended on a flax factory that closed down in 1929. The 
factory closing marked a period of prolonged unemployment for 
many residents of this village. While the study was 
methodologically unsophisticated by today's standards (Fryer & 
Payne, 1986), a great amount of information was obtained 
(e.g., how people spent their time, family records of what was 
eaten for meals, medical test results, children's performance 
at school, amount of money spent at various locations, births, 
deaths, marriages, morale levels, etc.). 
One finding of the Marienthal study concerned the problem 
that unemployed individuals had filling their days with 
constructive activity. Jahoda et al. (1933) discussed the 
extent to which the meaning of time changed for those 
unemployed in Marienthal; 
Anyone who knows how tenaciously the working class 
has fought for more leisure ever since it began to 
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fight for its rights might think that even amid the 
misery of unemployment, men would still benefit from 
having unlimited free time. On examination this 
leisure proves to be a tragic gift. Cut off from 
their work and deprived of contact with the outside 
world, the workers of Marienthal...undertake nothing 
new and drift gradually out of an ordered existence 
into one that is undisciplined and empty. Looking 
back over any period of this free time, they are 
unable to recall anything worth mentioning, (p. 66) 
Many of the unemployed individuals in Marienthal, as well 
as their families, experienced psychological distress. 
According to Jahoda et al., feelings of shame, self-doubt, 
anxiousness, depression, and uselessness were common. Many of 
the individuals became apathetic and did not use even the few 
opportunities left to them. During this situation, family 
quarrels were more common, and social interaction decreased. 
The Marienthal study provided a rich description of the 
experience of unemployment within a community. Although the 
Marienthal study was conducted in the 1930s when the standard 
of living was lower, health care less advanced, and welfare 
and unemployment benefits were often not available, studies 
today seem to echo the Marienthal findings. Much research has 
been conducted since the Marienthal study in the attempt to 
document the experience of unemployment. The following 
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sections will describe more recent research concerned with the 
impact unemployment may have upon: (l) the psychological well-
being of the individual, (2) the physical well-being of the 
individual, and (3) the unemployed individual's family. 
Psychological effects 
Several studies have been designed to investigate the 
potential impact of unemployment upon the psychological well-
being of individuals. Findings from these studies suggest it 
is common for individuals to experience feelings of anxiety, 
depression, shock, uncertainty about the future, anger, 
bitterness, resentment, shame, and loss of self-respect 
following job loss (e.g., Donovan & Oddy, 1982; Bales, 1989; 
Fineman, 1983; Hepworth, 1980; and Swinburne, 1981). 
Some studies have compared the psychological well-being 
of unemployed individuals with that of employed individuals. 
The results of these studies tend to show that unemployed 
populations have higher levels of psychological distress than 
employed populations. For example, a cross-sectional study by 
Ensminger and Celentano (1988) compared the psychological 
health of 133 unemployed individuals, 135 individuals who had 
been unemployed but were reemployed in the last year, and 92 
individuals who had been continuously employed during the 
previous two years. The unemployed sample reported 
significantly more symptoms of depression, anxiety, and social 
impairment as assessed by the General Health Questionnaire 
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(GHQ; Goldberg, 1972) than did those individuals who had 
become reemployed in the last year or those who were 
continuously employed. Another study, conducted by Hall and 
Johnson (1988), compared levels of depression as assessed by 
the Beck Depression Inventory in 96 unemployed and 51 employed 
women in Sweden. Results showed that depression was higher in 
the unemployed group. 
Cross-sectional studies such as Ensminger and Celentano 
(1988) and Hall and Johnson (1988) have helped us to 
understand the psychological experience of individuals who are 
unemployed. However, cross-sectional research, which involves 
a one-time assessment, does not help us to understand whether 
psychological distress is a consequence of unemployment, or 
whether individuals who are distressed to begin with are more 
likely to be unemployed. Although few in number, longitudinal 
studies of the psychological impact of unemployment have made 
the causal direction of the effects of unemployment more 
clear. These studies suggest psychological distress is 
primarily a consequence of unemployment. For example, Layton 
(1986) administered the General Health Questionnaire (GHQ) to 
144 male adults when they were facing layoff and again six 
months later. Those individuals who were still unemployed at 
the six month follow-up showed a significant increase in 
psychological distress as indicated by the GHQ. On the 
contrary, those individuals who had found a job and were 
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reemployed by the follow-up date reported a decrease in 
psychological distress. There had been no differences between 
these two groups at the initial testing. Similarly, Shamir 
(1986) reported that in a population of Israeli adults 
depressive affect and anxiety improved when those who had been 
previously unemployed went back to work, and worsened when 
those who had been employed became unemployed. Significant 
improvements in affective well-being after re-entry into 
employment were also described by Jackson, Stafford, Banks, 
and Warr (1983). 
Overall, it seems evident that the unemployment 
experience may be stressful, leading to psychological symptoms 
such as increased anxiety and depression. This conclusion is 
supported by empirical studies that have compared unemployed 
individuals to employed individuals, as well as studies that 
have followed individuals from employment to unemployment and 
from unemployment to employment. It also seems that 
reemployment may ameliorate some of the negative psychological 
effects of unemployment. 
Phvsioloqical effects 
It might be expected that unemployment would be 
associated with poor physical health due to (1) financial 
deprivation which might lead to poorer nutrition, housing, 
clothing, heating, etc., and (2) the increased psychological 
stress involved with the experience. Indeed, studies suggest 
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individuals who are unemployed may experience a decrease in 
physical well-being. For example, O'Brien and Kabanoff (1979) 
assessed health symptoms in a sample of 74 unemployed and 
1,383 employed individuals in Australia. In comparison with 
the employed participants, the unemployed reported a higher 
number of physical symptoms including allergies, bronchitis, 
coughs, colds, and shortness of breath. The number of 
reported physical symptoms within this sample was highly 
correlated with reported stress levels. 
A study by Warr and Jackson (1984) reported physical 
health data for a sample of 954 unemployed men. Eighty-two 
percent of the participants in the study reported no health 
changes at all. Yet, Warr and Jackson found that individuals 
who had been unemployed longer had significantly more self-
reported health symptoms. Deterioration in physical health 
represented a wide range of conditions including angina, 
arthritis, back problems, bronchitis, dermatitis, eczema, 
headaches, high blood pressure, and ulcers. 
Kessler, House, and Turner (1987) examined whether there 
were differences in the impact of unemployment on individuals 
depending upon the reason for their job loss. These 
researchers analyzed data separately for individuals who might 
have been responsible for their job loss as opposed to 
individuals who were judged to have lost their jobs due to 
circumstances beyond their control. Tranquilizer use and 
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suicidal ideation were more strongly associated with 
unemployment and poor health in the "at fault" sample. 
However, the results also showed that physical illness, 
somatization, and number of days sick were related to 
unemployment regardless of the reason for job loss. It seems 
probable that selection into unemployment did not play a role 
in explaining these associations. 
Another finding regarding health effects of job loss was 
reported by Kasl, Gorr, and Cobb (1975). These researchers 
obtained a sample of 113 unemployed men from two plants that 
were going to shut down, and a comparison sample of 76 
employed men from other companies. One of the variables 
studied was "Days Complaint", the number of days the subject 
did not feel as well as usual. After adjustment for seasonal 
effects, urban/rural differences in the sample, and health 
history, it was found that job losers had a significantly 
higher number of "Days Complaint" four to seven weeks prior to 
plant closing. It seems that anticipated job loss may also 
produce health effects. 
In addition to self-report data, some researchers have 
presented biochemical data to illustrate the physiological 
effects of unemployment. For instance, Baum, Fleming, and 
Reddy (1986) reported subjects who had been unemployed for 
longer periods of time showed higher levels of norepinephrine 
and epinephrine in their urine, an indication of stress 
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response. Similarly, Cobb (1974) reported elevated urinary 
norepinephrine, creatinine, and uric acid among unemployed 
subjects relative to levels recorded for employed individuals. 
The evidence to date suggests unemployed individuals may 
experience a wide variety of physical symptoms in addition to 
the psychological symptoms described earlier. Many authors 
suggest that the physical symptoms are a consequence of 
unemployment, rather than a factor that actually led to job 
loss (e.g., DeFrank & Ivancevich, 1986; Kessler, Turner, & 
House, 1988). However, it is likely that future research will 
continue to investigate both the causal mechanism involved in 
this relationship, as well as factors that are related to the 
experience of physical symptoms among the unemployed. 
Effects on family 
Beyond its effect upon the jobless individual, the stress 
of unemployment may have an impact upon the whole family. For 
example, Fagin and Little (1984) and Leventman (1981) reported 
increased marital friction and conflicts among families of 
unemployed men. Kaufman (1982) suggests that increased family 
tension when the husband in a family is unemployed may stem 
from financial strain or from the husband feeling he is not 
performing what he feels to be his duty of "family 
breadwinner". These factors are illustrated in the comments 
of an engineer who had been unemployed for just over one 
year's time; 
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The kids don't even ask me for money anymore. My 
wife is taking over the role of breadwinner. I hear 
them whispering "Don't tell Daddy." I feel like I 
am out of the family unit. I guess they are all 
having a hard time with me. . . .1 fly off the 
handle. My wife can't take it. My kids can't take 
it. It hurts so deeply when you can't take care of 
your family. (Leventman, 1974, p. 385) 
Kaufman (1982) noted that although times may be changing, many 
unemployed men may be especially resentful or angered if their 
wives are working while they are not. As most research with 
the effect of unemployment on the family has focused upon men, 
it is not clear whether unemployed women experience similar 
feelings of resentment toward husbands who are working while 
they are not. 
Relationships with children may also be affected by a 
parent's job loss. Elder (1973) reported a decline in 
children's perceptions of their father's status and parental 
authority after the father became unemployed. Furthermore, 
unemployed parents may direct feelings of aggression and 
hostility toward their children. Gil (1969) reported that the 
unemployment rate among fathers of abused children was three 
times the national average. Justice and Justice (1976) also 
suggest unemployment is a common precipitator of child abuse. 
These authors discuss this issue as follows; 
14 
The stress created by idleness and the lack of a 
certain source of income predisposes a family to 
abuse. Our groups of abusing parents contain 
mothers as well as fathers who have inflicted 
violence on a child during periods of unemployment. 
An especially explosive situation is created when 
the daily child care duties are turned over to a 
father who is accustomed to being the breadwinner in 
the family. Mothers who are in the habit of working 
and keeping busy outside the house also suffer from 
frustration and feelings of failure when they are 
unemployed, (p. 255) 
Overall, it seems clear the experience of unemployment 
may effect the entire family of the individual who has lost 
his or her job. Marital tension and family conflicts may 
increase, and children may be treated as scapegoats for 
feelings of aggression and hostility. 
Conclusions 
Taken as a whole, the available literature on the effects 
of unemployment generally shows that job loss has a negative 
impact upon the psychological well-being of the individual, 
the physical health of the individual, and upon family 
relations. However, it should be noted that this is the 
general impact of unemployment. The next section considers 
variables that might influence the extent to which 
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unemployment is a bad, or even a good experience. 
Moderators of the Unemployment Experience 
Not all individuals react negatively to job loss 
(Hartley, 1980; Latack & Dozier, 1986; Swinburne, 1981). 
Fineman's (1983) study of 100 unemployed white collar workers 
showed approximately one-third of the participants did not 
feel unemployment was a bad experience. Likewise, Thomas, 
McCabe, and Berry (1980) suggested some family relationships 
may actually benefit from unemployment because of the 
increased time the individual has to spend with his or her 
family. 
Some researchers have investigated what factors might 
influence reaction to unemployment. The variables that have 
been studied can be grouped into two broad categories: 
characteristics of the situation (e.g., financial situation 
and length of unemployment), and characteristics of the 
individual (e.g., age, employment commitment, last job 
satisfaction, ability to structure time, and coping 
resources). The research that has explored the extent to 
which these variables might be relevant to the unemployment 
experience is summarized in this section. 
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Characteristics of the situation 
In their attempt to understand why some individuals are 
more distressed than others during their experience with 
unemployment, researchers have explored whether situational 
factors such as financial status and length of unemployment 
might influence mental health levels among the unemployed. 
Financial status It has been of interest for some 
researchers to investigate whether financial variables are 
related to experienced levels of psychological distress among 
unemployed individuals. Payne and Hartley (1987) included a 
three item self-report measure of financial worries and an 
item assessing income change in their study of 399 unemployed 
men in Great Britain. They reported increased financial 
worries were associated with higher levels of anxiety and 
depression. Income change, however, was only related to 
anxiety. Ullah (1990) suggested that subjective measures of 
financial hardship (e.g., financial worries) are more 
predictive of psychological distress than are objective 
measures of financial hardship (e.g., actual weekly income or 
income change). He studied the effects of government mandated 
reductions in the amount of welfare benefits paid to 
unemployed Australian youths. Subjective level of financial 
strain and objective income were both correlated with 
psychological distress, but only the subjective measure 
remained predictive of distress after controlling for other 
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variables. 
Length of unemployment Research has also investigated 
whether the length of time an individual is unemployed 
influences psychological health. Studies relating the two 
variables have not been consistent in their findings. Several 
studies (e.g., Cobb & Kasl, 1977; Feather & Davenport, 1981) 
have not found an association between these two variables. 
Hepworth (1980), on the other hand, reported a correlation 
of -.22 (e < .05) between length of unemployment and mental 
health. A cross-sectional study by Jackson and Warr (1984) 
suggests there is a relationship between length of 
unemployment and mental health, but that it is not linear. 
These authors studied 954 men representing six levels of 
unemployment: less than 1 month, 1-2 months, 2-3 months, 3-6 
months, 6-12 months, and more than 12 months. There was 
evidence of decreasing mental health across the three groups 
that had been unemployed less than 3 months, but mental health 
seemed to stabilize at a low level after 3 months. A follow-
up study of the Jackson and Warr (1984) subjects supported 
findings that mental health seems to decrease for unemployed 
individuals until around 3 months (Warr & Jackson, 1985). 
Further research may be necessary to assess whether decreases 
in mental health over the first three months of unemployment 
are clinically significant. Fryer and Payne (1986) suggest 
that when actual means are considered, differences in length 
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of unemployment may be "much less important than the fact of 
being unemployed at all" (p. 253). 
Characteristics of the individual 
In addition to looking at situational variables, 
researchers have explored whether individual factors such as 
age, employment commitment, last job satisfaction, activity 
level, and coping resources might be related to distress 
levels among the unemployed. 
Age Researchers have analyzed whether reaction to job 
loss varies according to the age of the unemployed worker 
(e.g., Hepworth, 1980; Jackson & Warr, 1984; Rowley & Feather, 
1987). Jackson and Warr (1984) reported a curvilinear 
relationship between age and distress among the unemployed. 
In their study of 954 men, individuals between the ages of 16 
and 19, and individuals between the ages of 60 and 64 had 
higher levels of psychological health (as indicated by GHQ 
scores) than all other age groups. It may be that unemployed 
individuals in the middle age range face different situations 
than young people who have recently left school and older 
people who may decide to take an early retirement. For 
example, individuals in the middle age range may have more 
financial commitments and family responsibilities. Fryer and 
Payne (1986) suggest that in light of these results, when a 
study includes individuals in the younger and older age 
groups, age should be controlled for in statistical analyses. 
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Employment commitment "Employment commitment" is 
another variable that has been studied in relation to distress 
levels during job loss. A person high in employment 
commitment is one for whom having a job and working is very 
important, whether it be due to the income, social 
relationships, time structure, or self-identity that it 
provides (Fryer & Payne, 1986). For example, a person having 
a high amount of employment commitment would most likely agree 
with an item stating: "Even if I won a great deal of money in 
the lottery, I would want to continue working somewhere". 
Studies suggest that people having a high level of employment 
commitment will be more distressed with unemployment than 
people low in employment commitment (Jackson, Stafford, Banks, 
& Warr, 1983; Warr & Jackson, 1985). Jackson et al. (1983) 
studied the moderating role of employment commitment in two 
cohorts of employed and unemployed young people who had 
recently left high school. In the employed cohorts, 
employment commitment was negatively correlated with 
psychological distress (rs = -.16, -.14). On the other hand, 
employment commitment was positively correlated with 
psychological distress for the unemployed cohorts (rs = .28, 
.16). Analysis of covariance was used to show that the 
differences in these correlations between the employed and 
unemployed cohorts were significant. Follow-up of the 
subjects in this study showed similar results; again, greater 
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employment commitment among the employed was associated with 
lower psychological distress, while greater employment 
commitment among the unemployed was associated with higher 
psychological distress. 
Last job satisfaction A few studies have suggested 
that level of distress during unemployment may depend on how 
much the individual liked his or her last job. Little (1976) 
interviewed 100 unemployed professional men and found 48 of 
them had a positive attitude toward their job loss. According 
to Little, the reason most frequently given for having a 
positive attitude toward job loss was that it presented an 
opportunity to escape an unsatisfactory job. Little quoted 
one individual as saying: 
"I didn't like it at my last job. Maybe this is a chance 
to think about getting into a new career—teaching maybe. 
I was under a lot of stress because I didn't like the 
work. Being really happy on your job means a lot" (p. 
266 )  .  
similarly, Fineman (1983) interviewed 100 unemployed managers 
and professionals and reported that a sizable number of them 
described unemployment as acceptable or positive because they 
had previously been in an unsatisfactory or stressful job. 
Fineman's interviews also suggested that individuals who had 
enjoyed their jobs felt a greater sense of loss and sadness 
following job loss. Overall, it seems there may be a 
relationship between satisfaction with the job held before 
unemployment and feelings about being unemployed. Yet, the 
magnitude of the relationship between these two variables is 
unclear. It is also unknown whether how much an individual 
liked his or her job before unemployment may influence actual 
mental health levels following job loss. 
Time structure Another important individual factor 
that may influence reaction to unemployment is activity level, 
or the ability to structure one's time during unemployment 
(DeFrank & Ivancevich, 1986; Jahoda, 1982). Most working 
individuals become adapted to a pattern of eating, working, 
sleeping, taking leisure time, and visiting with friends and 
family. The loss of a job affects this temporal pattern, and 
some people have great difficulty structuring their time after 
job loss. For example, in Fineman's (1987) interview study, 
some individuals remarked they were used to working and that 
it was hard to fill a day's time. Feather and Bond (1983) 
developed a scale to measure levels of time structure. With 
this scale, these authors compared time structure levels of 43 
unemployed and 255 employed individuals from Australia, and 
found individuals without jobs perceived their time to be less 
structured and less purposive. 
The ability or inability to keep busy and to structure 
one's day appears to relate to distress levels among 
unemployed individuals. Hepworth (1980) noted that 
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individuals who were able to occupy their time productively 
during unemployment seemed to experience the least stress. A 
structural reanalysis of Hepworth's data (Brenner & Bartell, 
1983) suggests a causal connection between activity and 
psychological stress. Other studies have confirmed the 
importance of productive activity (e.g., Swinburne, 1981). 
Coping resources The extent to which an individual 
possesses adequate coping resources may relate to the level of 
distress experienced while unemployed. Coping resources are 
those resources inherent in individuals that help them to 
handle stressful situations (Menaghan, 1983; Zeidner & Hammer, 
1990). Hammer and Marting (1988) identified five coping 
resources that may enhance the ability of individuals to 
manage stressful life events. These resources include: 1) 
cognitive resources (the extent to which individuals maintain 
a positive sense of self-worth and are optimistic about life 
in general), 2) social resources (the degree to which 
individuals belong to social networks that are able to provide 
support during times of stress), 3) emotional resources (the 
extent to which individuals are able to accept and express 
their feelings and emotions), 4) spiritual/philosophical 
resources (the degree to which individuals have stable 
religious, familial, cultural, or personal values that serve 
to define the meaning of stressful events), and 5) physical 
resources (the extent to which individuals engage in health-
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promoting behaviors such as exercise and eating well-balanced 
meals). 
Studies of coping resources have been common in the 
investigation of the effects of stressful life events such as 
acute illness (Kessler, Price, & Wortman, 1985), but studies 
that have investigated coping resources within the context of 
unemployment have only looked at social and, to a lesser 
extent, cognitive resources. For example, some studies have 
explored the extent to which social resources might influence 
levels of distress during unemployment. In a sample of 35 
unemployed professionals, Mallinckrodt and Fretz (1988) found 
that perceived availability of social support was related to 
positive self-esteem and internal locus of control while lower 
levels of social support were related to physical health 
complaints, external locus of control, and depression. 
Mallinckrodt and Fretz also examined the relation of six 
components of social support (attachment, social integration, 
reassurance of worth, reliable alliance, guidance, and 
opportunity for nurturance) to stress symptoms. The type of 
social support most strongly related to lower levels of stress 
symptoms was reassurance of worth, a type of support that 
refers to providing acknowledgement and recognition of a 
person's skills and abilities. Gore (1978) and Kessler, 
Turner, and House (1988) also found that social support 
buffered the impact of unemployment. 
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Only one study was identified that explored whether 
cognitive resources might be relevant to the unemployment 
experience. Kessler et al. (1988) assessed the role of self-
concept as a modifier of the impact of unemployment. Two 
indices of self-concept were used—one was a self-esteem 
measure (Rosenberg Self-Esteem Scale; Rosenberg, 1965) and one 
was a measure of self-denigration and powerlessness (Mastery 
Scale; Pearlin & Schooler, 1978). Negative self-esteem was 
shown to be related to higher levels of self-reported anxiety, 
depression, somatization, and physical illness among 
unemployed participants. Self-denigration among the 
unemployed was related to higher levels of anxiety and 
depression. 
No studies were identified that assessed the role of 
emotional, spiritual/philosophical, or physical resources 
within the context of unemployment. It would be of 
considerable interest to assess the extent to which these 
variables, along with the social and cognitive resources 
identified by Hammer and Marting (1988), influence the 
experience of unemployment. It would also be useful to 
explore how coping resources might interact with other 
variables which have previously been shown to influence 
reaction to job loss, such as financial condition and 
employment commitment. For example, it is possible that high 
levels of coping resources might be able to reduce the impact 
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of financial stress. 
Conclusions 
Several factors, such as financial worries, employment 
commitment, and time structure seem to influence the 
psychological response to unemployment. Studies of these 
variables have helped us to better understand the effects of 
job loss, and to begin attempts to specify a comprehensive 
model of the unemployment experience (e.g., Payne & Hartley, 
1987). Findings from these studies have also helped in the 
design of program interventions for the unemployed (e.g., 
Caplan et al., 1989). Yet, more information is needed about 
how these factors may relate to an individual's reaction to 
unemployment. For example, little is known about how various 
factors relate to each other, and it is not clear which 
variables are the most important to the unemployment 
experience (Payne & Hartley, 1987). Future research must 
incorporate multiple factors in the study of variables 
relevant to the unemployment experience (DeFrank & Ivancevich, 
1986; Leana & Ivancevich, 1987). Future research should also 
expand the list of variables which have been explored as 
moderators of the unemployment experience. 
Another issue of potential importance is to understand 
whether different factors may be predictive of distress for 
different cohorts, such as men and women. As discussed in the 
next section, few studies have addressed this issue. 
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Gender Differences 
and the Unemployment Experience 
While many studies have investigated the impact of 
unemployment, most research has focused upon the experience of 
men, due to their traditional role of breadwinner. Little is 
known about the unemployment experience of women, and how it 
might differ from the unemployment experience of men. The 
literature that exists on women and unemployment often 
considers women as "wives of unemployed men" (Kelvin & Jarret, 
1985, p.65), or does not distinguish between women who are 
unemployed and seeking work from women who are unemployed and 
are not seeking work (Warr & Parry, 1982). Some studies exist 
that compare unemployed male and female teenagers who have 
left school (e.g., Minefield & Tiggemann, 1985), but as 
discussed earlier, the unemployment experience of young people 
may be very different than it is for adults. Many authors 
have suggested we need to know more about the comparative 
experiences for unemployed men versus unemployed women adults 
(Leana & Ivancevich, 1987; Marshall, 1984; Miles, 1987; 
Rayman, 1987). 
Some researchers have suggested that unemployment is 
likely to be less distressing for women than for men because 
the traditional housewife role is available to women (e.g., 
Jahoda, 1982). Findings from empirical studies have not 
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resolved this issue. There is some evidence that unemployment 
has a negative impact upon women. For example. Hall and 
Johnson (1988) compared Beck Depression Inventory scores for 
two groups of Swedish women—96 unemployed and 51 employed. 
It was found that, even when controlling for social support, 
stressful life events, and marital status, depression was 
higher in the unemployed group. Likewise, Starrin and Larsson 
(1987) interviewed 3 6 women and found over half to be 
experiencing distress stemming from their unemployment. 
Another study (Joshi, Garon, & Lechasseur, 1984), however, 
found there were no differences between a sample of Canadian 
unemployed and employed women on measures of self-esteem and 
loneliness. 
A few studies have directly compared men and women's 
reactions to unemployment. Two studies have suggested 
employment status has stronger effects on men than women 
(Shamir, 1985; Snyder & Nowak, 1984). Shamir (1985) studied 
171 unemployed and 261 reemployed men and women in Israel. 
While both unemployed men and unemployed women had higher 
levels of depression and lower levels of morale than the 
reemployed men and women, the differences between unemployed 
men and reemployed men were larger than differences between 
unemployed women and reemployed women. Shamir concluded the 
negative impact of unemployment was greater upon the men in 
his sample. Snyder and Nowak (1984), who obtained their 
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sample in the United States, reported similar results. 
Ensminger and Celentano (1990), on the other hand, did not 
find differences between unemployed men and women on a measure 
of psychological distress. Their results were based on a 
cross-sectional study that surveyed 133 unemployed, 135 
reemployed, and 92 continuously employed men and women in 
Baltimore. The unemployed men and women in their study 
reported much higher levels of psychological distress than the 
employed and reemployed groups, but comparisons between the 
unemployed men and women showed no differences. In light of 
these studies that have compared psychological distress among 
unemployed men and women, it is unclear which gender 
experiences the most stress following job loss. It does seem, 
however, that there is variability in the unemployment 
experience of women as there is for men. 
Few studies have explored how factors that might moderate 
the impact of unemployment (e.g., social support, employment 
commitment, financial concerns, length of unemployment) 
influence the unemployment experience of women. In Shamir's 
(1985) study of Israeli unemployed men and women, the 
financial state of men was more strongly related to 
psychological distress than the financial state of women. On 
the other hand, Shamir reported marital status significantly 
affected the psychological well-being of both the men and 
women (the unemployed who were married were better off 
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psychologically than those who were single). Ratcliff and 
Bogdan (1988) interviewed 89 unemployed women, and their 
results suggested that many women may not receive support from 
significant others during their job loss. According to these 
authors, women's unemployment seems to be regarded as less 
serious than men's unemployment. 
Ensminger and Celentano (1990) explored whether the same 
factors explain the impact of unemployment for men compared to 
women. As described earlier, their sample consisted of 
unemployed, reemployed, and employed men and women. Overall 
analyses showed psychiatric symptoms as assessed by the GHQ 
(Goldberg, 1972) were related to employment status, self-
reported problems with parenting, financial difficulties, 
perceived lack of social support, and hostility for both men 
and women. Only a few differences were found when comparing 
men and women. For example, holding troubles inside was 
significantly related to poorer GHQ scores for men but not for 
women. The authors suggest the finding of few gender 
differences may be due to the fact that all the subjects in 
this study were similar in important ways—all had dependent 
children under age 16 and all lived in the same neighborhoods 
in Baltimore. If this is true it would suggest that men and 
women with similar family and socioeconomic status respond 
similarly to unemployment. 
Overall, only a small number of studies have compared men 
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and women in their experience of unemployment. Evidence from 
studies that have been conducted suggest that the unemployment 
experience for women may be similar to that of men. However, 
more research using different samples and variables is 
necessary to resolve the issue of possible gender differences 
in the unemployment experience (Ensminger & Celentano, 1990). 
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PROPOSED STUDY 
Unemployment has been described as a potentially 
devastating experience. While a predominant consequence of 
job loss is psychological distress, not all individuals react 
negatively to being without a job. Several factors, such as 
an individual's financial situation, have been shown to 
influence the extent to which unemployment is a bad 
experience. Yet, much is left to be known about the variables 
that influence the unemployment experience (Leana & 
Ivancevich, 1987). Also, the question of whether there are 
gender differences in the experience of unemployment remains 
to be solved (Miles, 1987; Rayman, 1987). 
This study has two main goals. The first is to explore 
the relative roles of eight variables as predictors of mental 
health, cognitive impairment, physical symptoms, and 
unemployment negativity (negative feelings about being 
unemployed). These variables include: 1) financial concerns, 
2) financial difficulties, 3) objective income, 4) employment 
commitment, 5) last job satisfaction, 6) job-seeking 
confidence, 7) time structure, and 8) coping resources. 
Multiple regression will be used to assess the relative 
importance of each of these variables in predicting the four 
outcome measures. Of particular interest is the predictive 
potential of last job satisfaction, job-seeking confidence, 
and coping resources, as few studies have focused upon these 
32 
variables. It is expected that high levels of last job 
satisfaction will be predictive of a worse experience with 
unemployment, while higher levels of job-seeking confidence 
and coping resources will be predictive of a better 
experience. 
As a further attempt to understand the role of coping 
resources in the prediction of the outcome variables, analyses 
will be conducted to assess whether coping resources interact 
with two variables shown in previous research to be relevant 
to the unemployment experience: financial concerns and 
employment commitment. It is expected that high levels of 
coping resources will reduce the impact of financial concerns 
and employment commitment upon mental health, cognitive 
impairment, physical symptoms, and unemployment negativity. 
For example, individuals with high levels of employment 
commitment and high levels of coping resources may have better 
mental health than individuals with high employment commitment 
and low levels of coping resources. 
The second goal of this study is to intentionally sample 
both unemployed men and unemployed women to allow the data 
that are collected to be analyzed for potential gender 
differences. Multiple regression analyses will be conducted 
to assess whether the independent variables (financial 
concerns, financial difficulties, objective income, employment 
commitment, last job satisfaction, job-seeking confidence. 
33 
time structure, and coping resources) predict levels of mental 
health, cognitive impairment, physical symptoms, and 
unemployment negativity for both men and women. Analyses will 
also be conducted to assess whether coping resources interact 
with financial concerns and employment commitment in the 
prediction of the outcome variables for men versus women. It 
would be an interesting finding, for example, if coping 
resources has different interaction effects for men and women. 
The results of this study will have implications for both 
theoretical and applied concerns. In a theoretical sense, 
this study will help provide information needed to develop a 
comprehensive model of the unemployment experience. A 
comprehensive model is not possible until more information is 
gained concerning variables such as coping resources and 
gender which are likely to play an important role in 
predicting psychological health among the unemployed. In an 
applied sense, the results of this study will have 
implications for the design of interventions for the 
unemployed. For example, if coping resources are found to be 
significantly predictive of mental health, workshops for the 
unemployed might attempt to teach people to develop or use 
these resources. Also, information about whether gender 
differences are found for the variables examined in this 
research may help us to at least begin the process of 
understanding whether interventions for unemployed men and 
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women should be equivalent. While interventions to help 
people cope with job loss and to find new employment are few 
in number (Caplan et al., 1989), those that exist are largely 
based upon research that has been conducted on unemployed men. 
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METHOD 
Procedure and Participants 
Participants for this study were recruited from the 
waiting area of a regional Job Service office in central Iowa. 
The office is visited primarily by individuals who wish to 
file job insurance claims or who need job search information 
and assistance. Permission to recruit participants in this 
office was given by the Chief of the Bureau of Field 
Operations for Job Service of Iowa. The methods of this study 
and the measures used were also approved by the Human Subjects 
Committee at Iowa State University. 
The primary investigator and three trained undergraduate 
students were involved in the data collection process. 
Individuals in the Job Service waiting area were approached 
and told about the study. In order to be eligible for 
participation, individuals had to meet the following criteria: 
1) Currently unemployed and without any work for pay 
(individuals with part-time work were not eligible, nor 
were under-employed individuals) 
2) Employment terminated with past employer (for 
example, individuals were not eligible if their past 
employer planned to hire them back) 
3) Age 20 or older, age 60 or younger (as mentioned in 
the literature review, research suggests unemployment may 
be very different for these younger and older groups) 
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4) Unemployed for less than one year (chronic, long-term 
unemployed were not included in this study). 
Pilot testing indicated that potential subjects did not like 
being asked a series of guestions to determine if they fit 
this eligibility criteria. The decision was made to ask only 
one screening question (whether or not the individual was 
unemployed) during recruitment, and to screen out individuals 
who were ineligible for other reasons after the data 
collection was finished. 
Accordingly, individuals who were approached were asked 
if they were currently unemployed. Of 832 individuals who 
were approached, 568 indicated they were unemployed and were 
asked to participate in the study. Four hundred and fifty 
seven (457) of the 568 unemployed individuals agreed to 
participate (80%). Of the 457 individuals who agreed to 
participate, 380 turned in completed surveys (83%). The 
number of individuals who turned in completed surveys was 
lower than the number of individuals who agreed to participate 
for several reasons. For example, several individuals were 
called up to see the job counselor before finishing their 
survey, and following their appointment did not have time to 
finish the survey. A few individuals had children with them 
and found they could not complete the survey while watching 
their children. As an incentive and thanks for participation, 
individuals who turned in a completed survey were entered into 
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a drawing for a $100 cash prize. Participants were also given 
a written summary of the study, which included the primary 
investigator's name and phone number to call if they had any 
questions. 
A screening of relevant survey questions following data 
collection was necessary to exclude ineligible individuals 
from the final sample. Individuals were screened out (n = 62) 
if they had been unemployed for over a year, if they were 
younger than age 20, or older than age 60. Seventy-one 
individuals who indicated they were on temporary layoff 
(meaning their past employer planned to hire them back in a 
specified or unspecified amount of time) were also excluded 
from the study. 
The final sample for this study included 247 individuals; 
128 male and 119 female. The sample was primarily white 
(93%), with an average age of 34.8 years (range = 20 to 60). 
Education levels ranged from 6th grade to four or more years 
of college (M = 12.8). Forty-two percent of the sample was 
married, 28% were divorced or separated, 28% were single, and 
2% widowed. Participants had been unemployed between 0 and 52 
weeks (g = 9.6). Reasons for being unemployed were as 
follows; 33% of the sample indicated they had been forced to 
resign or had been fired; 28% indicated they had been laid 
off; 13% had resigned voluntarily; 9% had been working for a 
business that had closed; 4% had been self-employed, but were 
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now forced to look for new employment; and 13% of the sample 
indicated that they were unemployed for "other" reasons, such 
as spouse relocation. Individuals represented a wide variety 
of occupations. Using the Bureau of the Census Occupational 
Classification System (Bureau of the Census, 1980), the 
percentage of individuals in each of six occupational 
classifications included: 12% managerial and professional 
specialty; 38% technical, sales, and administrative support; 
18% service; 2% farming, forestry, and fishing; 11% precision 
production, craft, and repair; and 19% operators, fabricators, 
and laborers. 
Measures 
The questionnaire used in this study included measures to 
assess the following constructs: financial situation, 
employment commitment, last job satisfaction, job-seeking 
confidence, time structure, coping resources, mental health, 
physical symptoms, and unemployment negativity. A brief 
demographics survey was also included. Following is a 
description of each of the questionnaire's components. 
Demographic Survev 
Fifteen items were used to obtain demographic-related 
information from the participants in this study (see Appendix 
A). For example, participants were asked information 
concerning their sex, marital status, age, ethnicity, number 
of children living at home, education, reason for unemployment 
39 
(e.g., forced to resign, business closed, etc.), length of 
unemployment, usual kind of work, possible job leads, how long 
they worked at their last steady job, how many times they had 
been unemployed in the past five years, and whether or not 
they had been the primary breadwinner for their household 
before unemployment. 
Financial Situation 
Three indices were used to assess financial situation 
(see Appendix B). The Financial Concerns Scale (Mallinckrodt 
& Fretz, 1988; modified from Pearlin & Radabaugh, 1976) was 
used to assess subjective financial worries. Participants 
indicated, on six point scales (1 = never, 2 = seldom, 3 = 
sometimes, 4 = often, 5 = very often, 6 = almost constantly), 
how much they were worrying about being able to afford eight 
different things such as food, clothing, medical care, 
entertainment, and vacations. Mallinckrodt and Fretz (1988) 
reported an internal consistency reliability of .83 for this 
eight item scale. 
Two items regarding other aspects of financial situation 
were also included in the questionnaire. Objective income was 
assessed by one item which asked participants to report their 
total family income in the past year. Financial difficulty 
was assessed with the item "How difficult is it for you to 
live on your total household income right now?". This item 
was answered on a 5-point scale, ranging from 1 = not at all 
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difficult to 5 = extremely difficult or impossible. 
Employment Commitment 
The construct of employment commitment was assessed by an 
eight item measure developed by Rowley and Feather (1987; see 
Appendix C). This measure assesses the degree to which a 
person wants to be engaged in paid employment (e.g., "Even if 
I won a great deal of money in the lottery, I would want to 
continue working somewhere"). Respondents rated each item on 
a five point scale where 1 = strongly disagree to 5 = strongly 
agree. As Rowley and Feather developed their measure of 
employment commitment for Australian subjects, one item in the 
scale was replaced to increase appropriateness for use in the 
United States. The item "I hate being on the dole" was 
replaced with "Having a job means more to me than just the 
money it provides." Although these two items are not directly 
parallel, the new item still assesses the concept of 
commitment to employment. Rowley and Feather (1987) reported 
an internal reliability of .85 for their eight item scale. 
Last Job Satisfaction 
Last job satisfaction was measured with three items (see 
Appendix D). The three items used were based upon a 9-item 
measure developed by the Institute for Social Research at the 
University of Michigan. Participants were asked to rate how 
they felt about their last steady job in terms of the people 
they worked with, the work they did, and considering the job 
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as a whole. The rating scale ranged from 1 = terrible to 7 = 
delighted. High scores indicate a high amount of satisfaction 
with their last position. 
Job Seeking Confidence 
Respondent's job seeking confidence was assessed via a 
six item measure developed by the Institute for Social 
Research at University of Michigan (see Appendix E). 
Individuals were asked to rate how confident they felt about 
performing six different job seeking skills, such as using 
contacts to find out about potential employers, making a good 
impression during a job interview, and completing a good job 
application and resume. Items were rated on a five-point 
scale, where 1 = not at all to 5 = a great deal. A higher 
score indicates a higher level of job seeking confidence, van 
Ryn and Vinokur (1991) reported a coefficient alpha of .87 for 
this scale. 
Time Structure Questionnaire 
This questionnaire was developed by Bond and Feather 
(1988) to assess the extent to which individuals perceive 
their use of time during unemployment to be structured and 
purposeful (see Appendix F). The Time Structure Questionnaire 
has five subscales, including: Sense of Purpose (5 items), 
Structured Routine (5 items). Effective organization (4 
items), Present Orientation (3 items), and Persistence (3 
items). Bond and Feather (1988) report coefficient alphas of 
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.88, .92, and .91 (for three different samples of subjects) 
for the summed total of the time structure items. Due to 
constraints on the number of questions that participants could 
be expected to complete, only fourteen of the items were 
included in this study. These items were taken from the Sense 
of Purpose subscale (e.g., "Do you get bored with your day to 
day activities?"), the Structured Routine subscale (e.g., "Do 
you plan your activities from day to day?"), and the Effective 
Organization subscale (e.g., "Do you find that during the day 
you are often not sure what to do next?"). Items will be 
answered on seven point scales where 1 = "yes, always" to 7 = 
"no, never". A total score, summing points across the 14 
items, was used for this study. Shortened versions of this 
questionnaire have been successfully used by other authors 
(e.g., Rowley & Feather, 1987). 
Coping Resources Inventorv 
The Coping Resources Inventory (CRI; Hammer & Marting, 
1988) represents a 60-item measure of coping resources. 
Because this inventory is copyrighted, only the first ten 
items are shown in Appendix 6. The inventory assesses five 
resource domains which were identified by the authors after 
extensive review of the coping literature and work with 
individual clients in a clinical setting. The five resource 
domains assessed by the inventory include the following: 
43 
Cognitive Resources; assesses the extent to which 
individuals maintain a positive sense of self-worth and 
optimism about life in general (9 items; e.g., "I feel as 
worthwhile as anyone else."). 
Social Resources; measures the degree to which 
individuals are embedded in social networks that are able 
to provide support in times of stress (13 items; e.g., "I 
am part of a group, other than my family, that cares 
about me."). 
Emotional Resources; assesses the degree to which 
individuals are able to accept and express a range of 
affect (16 items; e.g., "I can cry when I am sad."). 
Spiritual/Philosophical Resources; measures the degree 
to which actions of individuals are guided by stable and 
consistent values derived from religious, familial, or 
cultural tradition, or from personal philosophy (11 
items; e.g., "I know what is important in life"). The 
content of this scale is broader than traditional western 
religious definitions of spirituality. 
Physical Resources; assesses the degree to which 
individuals engage in health-promoting behaviors which 
are thought to decrease the level of negative response to 
stress (11 items; e.g., "I exercise vigorously 3 to 4 
times a week"). 
Participants completed the inventory using a four point 
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scale where 1 = never or rarely, 2 = sometimes, 3 = often, and 
4 = always or almost always. The five subscales were scored 
by summing item responses after reversing points for six 
items. A total resource score was computed by summing the 
five subscale scores. Higher scale scores indicate higher 
levels of resources. Hammer and Marting (1988) reported 
internal consistency reliability coefficients for each of the 
subscales ranged from .77 to .84 in a sample of adults. The 
internal consistency for the total scale was reported as .91. 
Evidence supporting the discriminant and concurrent validity 
of the Coping Resources Inventory is also reviewed by Hammer 
and Marting (1988). 
Mental Health Inventory 
Mental health was assessed via the Mental Health 
Inventory (MHI; Viet & Ware, 1983). This 38-item inventory 
was developed to assess mental health in general populations 
(see Appendix H). Scoring options for this scale range from 
using five subscales to using two subscales. For purposes of 
this study, the inventory was scored as two subscales. One 
subscale represents overall mental health (32 items), while 
the other represents cognitive functioning (6 items). Two 
items from the mental health scale were not included in the 
questionnaire, as it was felt they were too strongly worded in 
a negative sense (e.g., "During the past month, how often did 
you feel that others would be better off if you were dead?". 
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and "During the past month, did you ever think of taking your 
own life?"). Another modification of the scale was also made: 
the time frame of the questions was changed from "during the 
past month" to "during the past two weeks". 
Items were answered on six point scales (e.g., where 1 = 
none of the time to 6 = all of the time; anchors differ 
depending on the question). Higher scores indicate a 
healthier state. Studies of the scale's validity have shown 
that its scores are related to use of mental health services 
(Ware, Manning, Duan, Wells, & Newhouse, 1984). 
Physical Symptoms 
Ten items were included to assess the extent that 
participants had been bothered by physical symptoms in the 
past two weeks (see Appendix I). Six of the ten symptoms 
(nervousness or shakiness, faintness or dizziness, heart 
pounding or racing, hot or cold spells, headaches, and muscle 
soreness) were taken from the symptom Checklist-90 (SCL-90; 
Derogatis, 1977). The remaining four symptoms (decreased 
energy, stomach aches, decreased interest in sex, and weight 
loss) were based on Slaikeu's (1984) Crisis Questionnaire. 
Individuals were asked to rate how much they had been bothered 
by each symptom on a five-point scale, where 1 = not at all to 
5 = extremely. 
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Unemployment Negativity 
Unemployment negativity (how negative individuals feel 
about being unemployed) was measured with three items (see 
Appendix J). One item asks how depressed the individual feels 
about being unemployed; another asks how much being unemployed 
is upsetting; another asks how negative or positive the 
unemployment experience has been. The three items were 
answered using seven-point scales. Unemployment negativity 
scores were calculated by summing the three items; high scores 
indicate a worse experience. 
Analyses 
First, because some of the measures used in this study 
were developed or modified to fit the needs of the study, the 
reliability of all the scales was assessed using coefficient 
alpha. Next, zero order correlations were examined to assess 
the linear relationships among the variables used in this 
study. 
Multiple regression was used to assess the role of the 
independent variables (financial concerns, financial 
difficulty, objective income, employment commitment, last job 
satisfaction, job seeking confidence, time structure, and 
coping resources) as predictors of (1) MHI mental health, (2) 
MHI cognitive functioning, (3) physical symptoms, and (4) 
unemployment negativity. Multiple regression analyses were 
also conducted to test for possible interaction effects 
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between coping resources and financial concerns, and between 
coping resources and employment commitment. For these 
analyses, the direct effect was entered first into the 
equation, followed by the interaction term. For example, to 
assess whether coping resources moderates the relationship 
between financial concerns and psychological health, the 
following variables were entered as predictors: (1) financial 
concerns, (2) coping resources, and (3) the interaction term 
between financial concerns and coping resources. The same 
analysis was also conducted to test for a coping resources and 
employment commitment interaction. 
Finally, possible differences between the unemployed men 
and women in this study were analyzed. T-tests were used to 
compare mean scores of men and women on the variables used in 
this study, and zero-order correlations between the 
independent and outcome variables were calculated for both men 
and women. Multiple regression was used to assess whether 
there are differences in which factors are predictive of 
mental health, cognitive impairment, physical symptoms, and 
unemployment negativity for men versus women. Multiple 
regression was also used to test for interaction effects 
between coping resources and financial concerns, and between 
coping resources and employment commitment for men and for 
women. 
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RESULTS 
Internal Consistency Reliability of Measures 
Given that some of the measures used in this study were 
developed or modified to fit the needs of the study, the 
internal consistency reliability of all the scales was 
assessed with Cronbach's coefficient alpha (see Table 1). The 
coefficient alphas for all the measures ranged from .72 (last 
job satisfaction) to .95 (coping resources total). The 
somewhat lower estimate for last job satisfaction is most 
likely a consequence of the small number of items in the scale 
(3), and the heterogeneity of the scale. Overall, the 
measures used in this research appear to have high internal 
consistency and can be used as planned. 
Zero-order Correlations 
The variables in this study can be categorized into 
independent variables, outcome variables, and demographic 
variables. The means and standard deviations of these 
variables are shown in Table 2. Zero-order correlations were 
computed to assess the relationships among these sets of 
variables. Four correlations matrices will be presented and 
discussed: (1) independent variables with outcome variables; 
(2) correlations among the outcome variables; (3) correlations 
among the independent variables; and (4) demographic variables 
with independent and outcome variables. 
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Table 1. Internal consistency reliability of measures 
Financial Concerns Scale (8) .83 
Employment Commitment (8) .77 
Last Job Satisfaction (3) .72 
Job Seeking Confidence (6) .87 
Time Structure Questionnaire (14) .87 
Coping Resources Inventory: 
Cognitive Subscale (9) .86 
Social Subscale (13) .85 
Emotional Subscale (16) .89 
Spiritual Subscale (11) .80 
Physical Subscale (11) .79 
Total (60) .95 
Mental Health Inventory: 
Mental Health (32) .93 
Cognitive Impairment (6) .87 
Physical Symptoms (10) .87 
Unemployment Negativity (3) .89 
Note. Due to missing data, N ranges from 242 to 246. 
® The number of items in each scale appears in parentheses. 
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Table 2. Means and standard deviations of Independent, 
outcome, and demographic variables 
Range Mean SD 
Indeoendent Variables: 
Financial Concerns 9-48 28.87 8. 08 
Objective Income 1-12 4.81 2.75 
Financial Difficulty 1-5 3.22 1.20 
Employment Commitment 10-40 32.45 5.76 
Last Job Satisfaction 6-21 15.74 2,94 
Job-Seeking Confidence 6-30 23.66 5.04 
Time Structure 20-98 63.60 15.52 
Total Coping Resources 95-235 167.04 27.63 
Cognitive Coping 11-36 27.26 5.27 
Social Coping 20-52 38.94 6.98 
Emotional Coping 22-64 44.10 9.00 
Spiritual Coping 16-44 29.70 6.00 
Physical Coping 14-44 27.04 5.90 
Outcome Variables: 
Mental Health 48-174 123.04 27.89 
Cognitive Impairment 6-30 14.57 5.21 
Physical Symptoms 10-46 17.45 7.55 
Unemployment Negativity 3-21 14.03 4.98 
Demoarachic Variables: 
Number of Children 0—6 .91 1.19 
Age 20-60 34.81 9.30 
Education 6-17 12.83 1.84 
Times Unemployed 0-30 1.89 2.99 
Weeks Unemployed 0-52 9.57 11.72 
Note. Scales were scored such that higher values indicate more 
of the construct measured. N ranges from 242 to 247. 
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Correlations between independent and outcome variables 
The correlations between the independent and outcome 
variables appear in Table 3. The financial stress variables 
indicate that a worse financial situation is associated with 
lower mental health, higher cognitive impairment, increased 
physical symptoms, and unhappiness with being unemployed. Of 
the three financial variables, objective income seems to be 
least related to the outcome measures. This makes sense, as 
objective income does not take into account what financial 
obligations the income must cover. 
Employment commitment, as reported in previous research 
with unemployed groups, is associated with lower levels of 
mental health (r = -.27, e < .01). The data in this study 
also show that employment commitment is positively correlated 
with cognitive impairment (r = .17, e < .01), physical 
symptoms (r =.22, g < .01), and unemployment negativity (r = 
.40, E < .01). From these results it appears that individuals 
who feel that work is an important aspect of their lives have 
poorer physical and mental health during unemployment and are 
more unhappy about being unemployed. 
The relationships between last job satisfaction and the 
outcome variables were in the opposite direction than what was 
expected. While interview studies have suggested that an 
individual's satisfaction with his/her last job may be 
negatively correlated with mental health during unemployment, 
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Table 3. Correlations between independent variables and 
outcome variables 
Outcome Variables: 
Independent 
Variables: 
Mental 
Health 
Cognitive 
Impairment 
Physical 
Symptoms 
Unemploy. 
Negativity 
Financial 
Concerns -.37 .28 .24 .24 
Objective 
Income .19 -.20 -.09 -.13 
Financial 
Difficulty -.39 .25 .29 .35 
Employment 
Commitment -.27 .17 .22 .40 
Last Job 
Satisfaction .26 -.19 -.12 -.07 
Job Seeking 
Conf idence .28 -.25 -.06 -.18 
Time 
Structure .71 — .62 — .40 -.47 
Total 
Coping .66 -.52 -.31 -.33 
Cognitive 
Coping .70 —. 54 — .36 -.37 
Social 
Coping .59 -.48 -.24 -.28 
Emotional 
Coping .58 -.47 -.21 -.28 
Spiritual 
Coping .43 -.31 -.16 — .20 
Physical 
Coping .44 -.33 -.38 -.26 
Note; Correlations > .13 significant, p < .05 
Correlations > .17 significant, p < .01 
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these data show that as last job satisfaction increases, 
mental health during unemployment increases (r = .26, e < 
.01). It is possible that last job satisfaction is indicative 
of a general optimism toward life, which continues during 
unemployment. The data also show that as last job 
satisfaction increases, cognitive impairment decreases (£ = 
-.19, E < •01). There was not a significant relationship 
between last job satisfaction and unemployment negativity or 
with number of physical symptoms. 
As predicted, job-seeking confidence is positively 
correlated with mental health (r = .28, e < .01), and 
negatively correlated with cognitive impairment (r = -.25) and 
unemployment negativity (£ = -.18, e < .01). These data 
suggest that unemployed individuals who feel confident about 
their job-seeking skills have higher levels of mental health 
and tend to be less upset about being unemployed. There is 
not a significant relationship between job-seeking confidence 
and physical symptoms. 
Of all the independent variables, time structure has the 
highest correlations with the outcome variables. There is a 
strong relationship between the degree to which individuals 
perceive their time to be structured and reported mental 
health (r = .71, e < .01). The time structure variable is 
also highly correlated with cognitive impairment (£ = -.62, e 
< .01), physical symptoms (r = -.40, e < .01), and 
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unemployment negativity (r = -.47, e< .01). It appears that 
individuals who are able to structure their time have higher 
mental health, less cognitive impairment and physical 
symptoms, and are less unhappy about being without a job. 
The coping resource variables are also highly correlated 
with the outcome variables. The correlation matrix in Table 3 
includes the coping resource subscale scores as well as the 
total coping resources scale. Overall, it is clear that 
higher levels of coping resources are associated with better 
mental health, lower cognitive impairment, fewer physical 
symptoms, and a better attitude toward being unemployed. Of 
all the coping resource subscales, cognitive resources has the 
highest correlation with mental health, cognitive impairment, 
and unemployment negativity. Physical coping, however, is the 
coping subscale most highly correlated with the physical 
symptoms outcome variable. 
Overall, the majority of the correlations between the 
independent and outcome variables are significant. This 
information, along with the actual size of the correlations, 
indicates that the independent variables included in this 
study are relevant to mental health and physical symptoms 
among the unemployed, and unhappiness with being unemployed. 
Correlations among outcome variables 
The four outcome variables in this study included mental 
health, cognitive functioning, physical symptoms, and 
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unemployment negativity. Because these variables are all 
measuring aspects of stress, it is not surprising that they 
are all significantly intercorrelated (e < .01; see Table 4). 
The correlations between unemployment negativity and the other 
outcome variables show that individuals who are unhappy with 
being unemployed tend to have lower levels of mental health (r 
= -.60), higher levels of cognitive impairment (r = .44), and 
more physical symptoms (r = .32). Higher mental health is 
associated with less cognitive impairment (r = -.78), and 
fewer physical symptoms (r = -.56). The correlation between 
cognitive impairment and physical symptoms is .50, indicating 
higher cognitive impairment is associated with higher levels 
of reported physical symptoms. 
Correlations among independent variables 
The correlations among the independent variables are 
shown in Table 5. Given the large number of correlations, 
only some specific relationships will be discussed. 
First, it is of interest to assess the correlations among 
the three variables measuring financial situation (variables 
1-3 in the correlation matrix). If these variables were 
highly correlated, it may be useful to combine them into a 
single index. However, their intercorrelations are not high. 
For example, the correlation between financial concerns and 
objective income is -.08 (e > .19); the correlation between 
financial concerns and financial difficulty is .44 (E < .01); 
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Table 4. Correlations among outcome variables 
12 3 4 
1. Mental 
Health 
2. Cognitive 
Impairment -.78 
3. Physical 
Symptoms —.56 .50 — 
4. Unemployment 
Negativity -.60 .44 .32 
Note; Correlations > .17 significant, p < .01 
Table 5. Correlations among independent variables 
1 2 3 4 5 6 
1. Financial 
Concerns 
2. Objective 
Income -. 08 «•••KB «M 
3. Financial 
Difficulty .44 -.23 " " "" ™ 
4. Employment 
Commitment .26 —. 06 .17 —« M — 
5. Last Job 
Satisfaction -.09 .13 .00 . 10 
6. Job-Seeking 
Confidence -.04 .12 -.13 . 14 .04 — — — 
7. Time 
Structure -.33 .28 -.24 -.18 .19 .41 
8. Total Coping 
Resources -.23 .25 -.22 —, 15 .25 .38 
9. Cognitive 
Resources -.22 .16 -.20 -.15 .29 .38 
10. Social 
Resources -.20 .24 -.18 -.07 .22 .36 
11. Emotional 
Resources -.16 .21 -. 16 -.14 .22 .31 
12. Spiritual 
Resources -.20 .21 -.12 -.14 .25 .29 
13. Physical 
Resources -.18 .21 -.27 -.14 .09 .23 
Note; Correlations > .13 significant, p < .05 
Correlations > .17 significant, p < .01 
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7 8 9 10 11 12 13 
. 6 6  
.61 
.61 
.56 
.51 
.49 
, 89 ———-
87 .74 
91 77 .82 
80 .64 .58 .67 
65 .57 .39 .41 .44 
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and the correlation between financial difficulty and objective 
income is -.23 (jg < .01). While there is overlap between the 
scales, it appears they are measuring different aspects of 
financial situation. This makes sense, for the Financial 
Concerns Scale is focused upon an individual's subjective 
assessment of financial situation, whereas the income and 
financial difficulty items are more objective in nature. 
Because each of these three indicators appear to portray 
unique aspects of financial stress, they will be treated 
individually in the multiple regression analyses. 
It is also important to make note of the correlations 
among the coping resources subscales (variables 9-13 in the 
correlation matrix). There appears to be considerable overlap 
between the cognitive, social, and emotional resources 
subscales—their intercorrelations range from .74 to .82. The 
spiritual and physical coping subscales have less overlap with 
the other subscales, yet their intercorrelations are still 
high, ranging from .39 to .67. Given the high correlations 
among the coping resources subscales, the decision was made to 
use the total coping resources score in the multiple 
regression analyses discussed later. 
In general, the correlations among the other independent 
variables shown in Table 5 are moderate to low, suggesting 
each variable can make a unique contribution to the prediction 
of the outcome variables of interest in this study. One 
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exception to this is that there is a substantial correlation 
between time structure and total coping resources (£ = .66, e 
< .01). The correlations between time structure and each of 
the coping subscales are also high. It is possible that the 
ability to structure one's time represents a type of coping 
resource. Despite the high correlation between time structure 
and the total coping resource score, both variables will be 
used in further analyses given the constructs they are 
intended to measure are both important in this study. 
Demographic variables with independent and 
outcome variables 
Table 6 shows the correlations between the continuous 
demographic variables (number of children, age, education, 
times unemployed, and length of unemployment) and the 
independent and outcome variables assessed in this study. In 
general, the correlations shown in this matrix are low and 
non-significant. The number of children individuals have is 
not significantly correlated with any of the independent or 
outcome variables. Age is significantly correlated with two 
other variables; objective income (e = .23, p < .01) and 
spiritual coping resources (r = .22, p < .01). The length of 
time an individual has been unemployed is significantly 
correlated with financial concerns (£ = .13, g < .05) and 
financial difficulty (r - .18, p < .01). It is interesting 
that the length of time an individual has been unemployed does 
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Table 6. Correlations: Demographic variables with independent 
and outcome variables 
Demographic Variables* 
Number Times Length 
Children Age Educ. Unemp. Unemp. 
Independent 
Variables: 
Financial Concerns .09 .03 —. 08 —. 02 .13 
Objective Income .02 .22 .29 -.19 -.02 
Financial Diff. . 12 .01 -.12 .10 .18 
Employ. Commit. —. 06 -.02 .02 .00 .07 
Last Job Satisfact. .12 .10 .14 -.12 -. 06 
Job-seek Confidence -.01 -.04 .14 -.10 -.10 
Time Structure .09 .08 .25 -. 13 -.10 
Total Coping .03 .09 .16 -.20 -.07 
Cognitive Coping -.01 .02 .12 -.16 -. 06 
Social Coping .06 .03 .15 -.17 -.07 
Emotional Coping .03 .05 .09 -.24 -. 06 
Spiritual Coping .06 .22 .10 -.17 -.04 
Physical Coping —. 02 .08 .21 -. 05 — .06 
Outcome 
Variables: 
Mental Health .04 .02 .15 -.15 -.10 
Cognitive Impair. .01 -.09 -.21 .16 .08 
Physical Symptoms -.07 -. 06 -.08 .06 .06 
Unemp. Negativity -.06 .03 -.13 .08 .12 
Note; Correlations > .13 significant, p < .05 
Correlations > .17 significant, p < .01 
® Number Children = number of children; Age = age of 
participant; Educ. = education level; Times Unemp. = number 
of times previously unemployed; Length Unemp. = how long 
individual has been unemployed in weeks. 
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not have a significant relationship with other variables such 
as job-seeking confidence and time structure. Of all the 
demographic variables, the education variable and the number 
of times previously unemployed variable seem to be most 
related to the independent and outcome variables. Yet, these 
relationships also tend to be low. 
Multiple Regression Results 
Multiple regression analyses were conducted to assess how 
the independent variables included in this study work together 
in the prediction of mental health, cognitive impairment, 
physical symptoms, and unemployment negativity. Eight 
independent variables were entered into a multiple regression 
analysis for each outcome variable. The independent variables 
include; financial concerns, financial difficulties, 
objective income, employment commitment, last job 
satisfaction, job-seeking confidence, time structure, and 
coping resources total. The results of these multiple 
regressions are shown in Table 7. 
The independent variables seem to be very useful 
predictors of mental health, cognitive impairment, and 
unemployment negativity for the unemployed individuals in this 
sample. Using the statistic, the independent variables 
explain 65% of the variance in mental health, 44% of cognitive 
impairment, and 41% of the variance in unemployment 
Table 7. Multiple regression for the total sample 
Outcome 
Variable; 
Independent 
Variable 
Simple 
r Beta 
Mental 
Health Time Structure .71** .44** 
Coping Resources . 66** .29** 
Financial Difficulty -.39** -.20** 
Last Job Satisfaction .26** .12** 
Employment Commitment -.27** -.11* 
Objective Income .19** -.09* 
Financial Concerns -.37** -.04 
Job Seeking Confidence .28** 1 o
 
w
 
R = .81 
R2 = .65 
Adjusted R^ = .64 
Cognitive 
Impairment Time Structure -.63** -.48** 
Coping Resources -.52** -.17* 
Financial Difficulty .25** .10 
Last Job Satisfaction -.19** -.07 
Financial Concerns .28** .04 
Job Seeking Confidence -.25** .03 
Objective Income -.20** .03 
Employment Commitment .17* .01 
R = .66 
R2 = .44 
Adjusted R^ = .41 
Note. Variables were entered simultaneously into each 
equation. 
* E < .05 ** E < .01 
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Outcome 
Variable; 
Independent 
Variable 
Simple 
r Beta 
Physical 
Symptoms Time Structure -.40** -.31** 
Financial Difficulty .29** .18** 
Employment Commitment .22** .11 
Job Seeking Confidence -.06 .11 
Coping Resources -.31** -.09 
Objective Income -.09 .06 
Last Job Satisfaction -.12* -.05 
Financial Concerns .24** .00 
R = .48 
R2 = ,23 
Adjusted R^ = .20 
Unemployment 
Negativity Time Structure -.47** -.39** 
Employment Commitment .40** .34** 
Financial Difficulty .35** .25** 
Job Seeking Confidence -.18** -.07 
Financial Concerns .24** -.07 
Last Job Satisfaction -.07* -.06 
Objective Income -.13* .07 
Coping Resources -.33** .05 
R = .64 
FT = .41 
Adjusted = .39 
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negativity. The independent variables are somewhat less 
predictive for physical symptoms, explaining 23% of the 
variance. 
Six of the independent variables were significant 
predictors of mental health: time structure, coping 
resources, financial difficulties, last job satisfaction, 
employment commitment, and objective income. Financial 
concerns and job seeking confidence were not significant 
predictors in this equation. Two variables were significant 
predictors for cognitive impairment (time structure and coping 
resources) and two variables were significant predictors for 
physical symptoms (time structure and financial difficulties). 
For unemployment negativity, significant predictors included 
time structure, employment commitment, and financial 
difficulties. 
It is interesting to note that time structure was the 
only variable that was a significant predictor for all four 
outcome variables. Coping resources was a significant 
predictor for both mental health and cognitive impairment, but 
it was not significant in the prediction of physical symptoms 
and unemployment negativity. It is probable that this scale's 
overlap with time structure prevented it from explaining 
unique variance in these last two outcome variables. 
Financial difficulties was a significant contributor for three 
of the outcome variables (mental health, physical symptoms, 
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and unemployment negativity), and employment commitment was 
significant for two of the outcome variables (mental health 
and unemployment negativity). Last job satisfaction and 
objective income were only significant in the equation for 
mental health. Job seeking confidence and financial concerns 
were not significant predictors for any of the outcome 
variables. 
The standardized beta weights as shown in Table 7 can be 
used as rough indicators of the relative importance of each 
independent variable in predicting the outcome variables 
(Pedhazur, 1982).^ Time structure has the highest beta weight 
in each equation (for mental health, cognitive impairment, 
physical symptoms, and unemployment negativity). This 
suggests time structure is the best predictor of the outcome 
variables out of the eight independent variables entered into 
the regression equation. These results are consistent with 
the simple correlation results, as time structure (in 
comparison to the other independent variables) also has the 
highest zero-order correlations with each of the outcome 
variables. Overall, it appears that time structure is a very 
important predictor of mental health, cognitive impairment, 
' It should be noted that beta weights may become unstable if substantial 
multicollinearity occurs between the predictors used in a multiple regression 
procedure. Variance Inflation Factors (VIF), a measure of multicollinearity, 
were examined for each equation to assess whether multicollinearity might be 
an issue in these analyses. Using rule of thumb values given by Hair, 
Anderson, Tatham, and Black (1992), the VIF's were well within acceptable 
range for all the regression analyses conducted in this study. 
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physical symptoms, and unemployment negativity among the 
individuals in this sample. 
Test of Coping Resources Interaction Effects 
Multiple regression analyses were conducted to test for 
interactive effects of coping resources on financial concerns 
and employment commitment in prediction of the outcome 
variables.2 Each interaction (coping resources X financial 
concerns; coping resources X employment commitment) was tested 
separately. The first step involved entering direct effects 
into the multiple regression equation (e.g., coping resources 
and financial concerns). The second step involved entering 
the interaction effect. As recommended by Jaccard, Wan, and 
Turrisi (1990), the interaction effect was formed by centering 
each variable (e.g., subtracting the mean of each variable 
from that variable) and then forming a product term (e.g., 
coping resources X financial concerns). Centering the 
variables before forming a product term reduces 
multicollinearity between the interaction term and the direct 
effects. 
It was of interest to assess whether coping resources might reduce the 
impact of financial stress or employment commitment upon the outcome 
variables. While there were three indicators of financial stress available in 
this study, the financial concerns scale was determined to be most appropriate 
for the interaction analyses because it is a multiple item scale. The other 
two indicators of financial stress, financial difficulties and objective 
income, are one-item measures. 
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Table 8 shows the results of testing for a coping 
resources/financial concerns interaction in the prediction of 
each of the outcome variables. The contribution of the 
interaction term was statistically significant for only one of 
the outcome variables—physical symptoms. In this equation, 
the interaction term accounted for an additional 4% of the 
variance in physical symptoms (increment in = .04, e < 
.01). This finding suggests that coping resources may buffer 
the impact of financial concerns on the experience of physical 
symptoms. However, because the interaction only explains a 
small amount of the variance in physical symptoms, it is 
difficult to assess whether the buffering effect is of 
practical significance. 
Table 9 shows the results of testing for a coping 
resources/employment commitment interaction. Again, the 
contribution of the interaction term was statistically 
significant only in the prediction of physical symptoms. The 
interaction term (coping resources X employment commitment) 
explained an additional 1% of the variance in physical 
symptoms (increment in = .01, e < .05). This may suggest 
that coping resources acts as a buffer on the impact of 
employment commitment on physical well-being. Yet, it is 
unlikely that this is an important buffering effect. Despite 
the significance of the interaction, an addition of 1% in the 
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Table 8. Multiple regression test of coping resources/ 
financial concerns interaction 
Outcome Step Independent Multiple Increment 
Variable: No. Variable R in 
Mental 
Health 
Total Coping Resources 
and Financial Concerns .70 
Total Coping Resources 
-X- Financial Concerns .70 
.49** 
.01 
Cognitive 
Impairment 
1. Total Coping Resources 
and Financial Concerns .55 
2. Total Coping Resources 
-X- Financial Concerns .55 
.30** 
.01 
Physical 1. Total Coping Resources 
Symptoms and Financial Concerns .37 
2. Total Coping Resources 
-X- Financial Concerns .43 
.14** 
.04** 
Unemploy. 
Negativity 
1. Total Coping Resources 
and Financial Concerns .38 
2. Total Coping Resources 
-X- Financial Concerns .38 
.14** 
. 00  
Note; The direct effects of coping resources and financial 
concerns were entered at step 1. The interaction term was 
entered at Step 2. Discrepancies between the change in 
multiple R and the increment in R^ are due to rounding error. 
** E < .01 
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Table 9. Multiple regression test of coping resources/ 
employment commitment interaction 
Outcome 
Variable: 
Step Independent 
No. Variable 
Multiple Increment 
R in RZ 
Mental 
Health 
Total Coping Resources 
and Employment Commit. .68 
Total Coping Resources 
-X- Employment Commit. .68 
.46** 
. 00  
Cognitive 
Impairment 
Total Coping Resources 
and Employment Commit. .53 
Total Coping Resources 
-X- Employment Commit. .53 
. 2 8 * *  
.00  
Physical 
Symptoms 
Total Coping Resources 
and Employment Commit. .37 
Total Coping Resources 
-X- Employment Commit. .39 
.13** 
.01* 
Unemploy. 
Negativity 
Total Coping Resources 
and Employment Commit. .48 
Total Coping Resources 
-X- Employment Commit, .48 
.24** 
. 00  
Note; The direct effects of coping resources and employment 
commitment were entered at Step 1. The interaction term was 
entered at Step 2. 
* p < .05 ** E < .01 
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explained variance in physical symptoms is quite small. 
Overall, the expectation that coping resources would 
interact with financial concerns and employment commitment in 
the prediction of mental health, cognitive impairment, and 
unemployment affect was not supported. Limited support was 
found for the buffering effects of coping resources with 
financial concerns and employment commitment in the prediction 
of physical symptoms. 
Analyses Comparing Men versus Women 
Another objective of this study was to assess whether 
there are differences in which factors are predictive of 
mental health, cognitive impairment, physical symptoms, and 
feelings about being unemployed for men versus for women. The 
multiple regression results for men versus women will be 
presented in this section. First, however, it is of interest 
to compare mean scores on the variables used in this study and 
the zero-order correlations between the independent and 
outcome variables for men and women. 
T-test comparisons on independent, outcome 
and demographic variables 
Table 10 presents t-test comparisons between men and 
women on independent, outcome, and demographic variables. 
Effect size calculations using Cohen's d (d) are shown in the 
last column of Table 10. The results show that the women in 
this sample have significantly higher total coping resource 
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Table 10. T-test comparisons between men and women 
Men Women 
Mean SD Mean SD E d 
Independent 
Variables: 
Financial Concerns 28.6 8.2 29.2 8.0 .54 .08 
Objective Income 4.8 2.5 4.8 2.9 .78 .04 
Financial Diff. 3.2 1.2 3.3 1.2 .38 .02 
Employ. Commit. 32.6 6.0 32.3 5.5 .63 .06 
Last Job Satisf. 15.4 3.1 16.1 2.8 .10 .21 
Job-Seek Conf. 23.8 4.8 23.5 5.3 .60 .07 
Time Structure 62.9 15.1 64.3 16.0 .46 .09 
Total Coping 163.2 28.5 171.2 26.1 .02* .29 
Outcome 
Variables: 
Mental Health 123.2 27.7 122.9 28.2 .93 .01 
Cognitive Impair 14.6 5.5 14.5 4.9 .91 .01 
Physical Symptoms 15.9 6.9 19.1 7.9 .01** .43 
Unemploy. Negativ. 14.1 5.0 14.0 5.0 .92 .01 
Demoaraohic 
Variables: 
Number Children 0.9 1.2 1.0 1.1 .42 .10 
Age 34.4 9.0 35.3 9.6 .44 .10 
Education 13.0 1.9 12.7 1.8 .28 .14 
Times Unemp. 2.4 3.8 1.4 1.6 .01** .36 
Weeks Unemp. 8.1 10.0 11.2 13.2 .04* .27 
Note; n for men ranges from 123 to 128. n for women ranges 
from 117 to 119. 
* B < .05 ** E < .01 
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scores (Ms = 171.2 vs. 163.2, e < .05, d = .29), and more 
physical symptoms (Ms = 19.1 vs. 15.9, e < .01, d = .43) than 
the men. These two findings are consistent with the 
literature on gender differences. For example, Hammer and 
Marting's (1988) manual for the Coping Resources Inventory 
indicates that women tend to report higher levels of coping 
resources than do men. Likewise, research has also shown that 
women tend to report more non-fatal physical symptoms than men 
(Barnett, Biener, & Baruch, 1987). 
The t-test results also show that the women in this 
sample had been unemployed fewer times in the past five years 
(Ms = 1.4 vs. 2.4, E < .01, d = .36) than the men, but the 
women's current unemployment was longer in weeks (lis = 13.2 
vs. 8.1, E < .04, d = .27) than the men's. No other 
significant differences were found. While studies of 
psychological functioning have generally shown women to have 
higher levels of depression than men (Barnett, Biener, & 
Baruch, 1987), there were no differences between the mental 
health levels of the men and women in this study. Although 
this might suggest the men in this study were more affected by 
unemployment than the women, the findings are impossible to 
interpret without longitudinal or comparison group data. It 
is of interest, however, to note that there was no significant 
difference between men and women in regard to how unhappy they 
were about being unemployed (Us 14.1 vs. 14.0, e < .92, d = 
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.01) . 
Correlations between independent and 
outcome variables 
The correlations between the independent and outcome 
variables for men and women are shown in Table 11. The 
possibility that the relationships between the independent and 
outcome variables might be different for men versus women was 
tested by using the significance test of differences between 
r's as described by Rosenthal and Rosnow (1984; pp. 494-495). 
Using e < .05 as a criterion, no significant differences were 
found between the correlations for the two groups. The test 
of differences did, however, show three sets of correlations 
to be significant at the e < .06 level. These three 
correlation sets (financial concerns and physical symptoms; 
financial concerns and unemployment negativity; financial 
difficulties and cognitive impairment) had £*s that were 23 
points apart for the men and women. The correlation between 
financial concerns and physical symptoms was .36 (E < .01) for 
men and .13 for women (e < .17), the correlation between 
financial concerns and unemployment negativity was .35 (E < 
.01) for men and .12 for women (E < .19), and the correlation 
between financial difficulties and cognitive impairment was 
.36 (E < .01) for men and .13 for women (E < .16). 
These correlational results suggest that financial 
concerns and financial difficulty may be more relevant to the 
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Table 11. Correlations between independent variables and 
outcome variables for men versus women* 
Outcome Variables: 
Independent 
Variables: 
Mental Cognitive Physical 
Health Impairment Symptoms 
Unemploy. 
Negativity 
Financial 
Concerns 
-.38 
(-.36) 
.33 ( . 2 2 )  .36 (.13) 
.35 
(.12) 
Objective 
Income 
.16 
(.21) 
—  . 2 0  ( - . 2 0 )  -.03 (-.17) -.05 (-.21) 
Financial 
Difficulty 
-.47 
(-.32) 
.36 
(.13) 
.27 
(.31) 
.39 
(.32) 
Employment 
commitment 
-.18 
(-.38) 
.10 ( . 2 6 )  .25 (.23) .36 (.45) 
Last Job 
Satisfaction 
. 2 6  ( . 2 6 )  - . 2 2  (-.16) -.21 (-.07) -.10 (-.04) 
Job Seeking 
Conf idence 
.24 
(.31) 
-.17 
(-.34) 
.06 
(-.16) 
-.10 ( - . 2 6 )  
Time 
Structure 
.73 
(.70) 
-.63 
(-.63) 
-.43 
(-.40) 
-.46 
(-.49) 
Total 
Coping 
.67 
(.65) 
-.52 
(-.52) 
-.36 
(-.35) 
-.38 
(-.27) 
Note; Correlations > .17 significant, p < .05 
Correlations > .23 significant, p < .01 
* Correlations for men (n = 122 to 128) appear without 
parentheses; correlations for women (n = 117 to 119) appear in 
parentheses. 
unemployment experience of men versus the unemployment 
experience of women. While there are other correlational 
differences between the two groups, no other relationships 
approached significance using the test for significance 
between r's. With the exception of the financial situation 
variables, it seems that the independent variables have the 
same pattern of correlations with the outcome variables for 
both men and women. 
Multiple regression results 
The multiple regression analyses reported earlier for the 
sample as a whole were conducted for men and women separately 
to assess how the independent variables work together to 
predict the outcome variables for men versus for women. The 
eight independent variables (financial concerns, objective 
income, financial difficulty, employment commitment, last job 
satisfaction, job seeking confidence, time structure and 
coping resources) were entered into a multiple regression 
analysis for each outcome variable (mental health, cognitive 
impairment, physical symptoms, and unemployment negativity). 
Table 12 shows the pattern of results for men and women are 
similar to each other. For example, in the equation for 
mental health, the same three variables have the highest beta 
weights for both men and women: time structure, coping 
resources, and financial difficulty. The primary predictors 
for unemployment negativity are also the same for both groups: 
Table 12. Multiple regression results for men versus women 
Men Women 
Dependent 
Variable 
Independent 
Variable Beta 
Independent 
Variable Beta 
Mental 
Health Time Structure .44** Time Structure .46** 
Cope Resources .33** Cope Resources .25** 
Fin. Difficult -.20** Fin. Difficult -.18* 
Obj. Income -.16** Last Job Sat. .14* 
Last Job Sat. .14* Emp. Commit. -.11 
Emp. Commit. -.11 Obj. Income -.03 
Fin. Concerns -.07 Job Seek Conf. -.02 
Job Seek Conf. -.06 Fin. Concerns .01 
R = .84 
R2 = .71 
Adjusted = .68 
R = .79 
R2 = .62 
Adjusted R^ = . 59 
Cognitive 
Impair. Time Structure -.42** Time Structure -.54** 
Cope Resources -.21* Cope Resources -.11 
Fin. Difficult .13 Last Job Sat. -. 08 
Fin. Concerns .11 Fin. Concerns -.06 
Last Job Sat. -.11 Job Seek Conf. -.03 
Obj. Income .07 Fin. Difficult .03 
Job Seek Conf. .07 Emp. Commit. .03 
Emp. Commit. .00 Obj. Income -.01 
R = .69 
R2 = .48 
Adjusted R^ =.44 
R = .66 
R2 = .43 
Adjusted R^ =.39 
Note; Variables were entered simultaneously into each 
equation. 
* E < .05 ** E < .01 
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Men Women 
Dependent 
Variable 
Independent 
Variable Beta 
Independent 
Variable Beta 
Physical 
Symptoms Time Structure -.40** Time structure -.31* 
Job Seek Conf. .26** Fin. Difficult .27** 
Obj. Income .19* Cope Resources -.13 
Last Job Sat. -.17* Fin. Concerns -.11 
Emp. Commit. .16 Job Seek Conf. .08 
Cope Resources -.15 Emp. Commit. .05 
Fin. Concerns .11 Obj. Income -.01 
Fin. Difficult .05 Last Job Sat. -.00 
R = .61 
R2 = .37 
Adjusted = .32 
R = .49 
R2 = .24 
Adjusted r2 = .18 
Unemploy. 
Negativity Time Structure -.35** Time Structure -.49** 
Emp. Commit. .35** Emp. Commit. .34** 
Fin. Difficult .24** Cope Resources .25* 
Obj. Income .20* Fin. Difficult .23** 
Last Job Sat. 
o
 
H
 Fin. Concerns -.18* 
Cope Resources 
CO 0
 1 Job Seek Conf. -.14 
Fin. Concerns .04 Last Job Sat. 1 o
 
09
 
Job Seek Conf. .01 Obj. Income -.04 
R^= .69 
= .48 
Adjusted R^ =.44 
R = .66 
R2 = .43 
Adjusted R^ =. 39 
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time structure, employment commitment, and financial 
difficulties. For both men and women, time structure is the 
only independent variable that is significant in all four of 
the regression equations. Time structure also has higher beta 
weights in each equation than the other independent variables 
for both men and women. It seems time structure is the 
primary predictor of mental health, cognitive impairment, 
physical symptoms, and unemployment negativity for both 
groups. These results are consistent with those reported for 
the total sample. 
While the multiple regression results for the men and 
women are similar in their general pattern, they are not 
directly parallel. One notable finding is that the variance 
accounted for in each outcome variable by the independent 
variables is consistently higher for the men than it is for 
the women in this sample. For example, the eight predictor 
variables explain 71% of the variance in mental health for men 
versus 62% of the variance in mental health for women. These 
results suggest the variables chosen as predictors in this 
study are more relevant to levels of mental health, cognitive 
impairment, physical symptoms, and unemployment negativity for 
men than for women. 
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Test of coping resources 
interaction effects 
Regression analyses were also conducted to assess whether 
coping resources buffer the impact of financial concerns or 
employment commitment upon mental health, cognitive 
impairment, physical symptoms, and unemployment negativity for 
men versus women. These analyses were reported earlier for 
the total sample (see Tables 8 and 9) and no substantive 
interaction effects were shown. It is necessary to conduct 
these analyses for men and women separately, for it could be 
that coping resources acts as a buffer differentially for men 
and women. 
The results of testing the interactions between coping 
resources and financial concerns for each outcome variable are 
shown in Table 13 for men, and Table 14 for women. One 
interaction effect was significant for men (see Table 13). 
The coping resources/financial concerns interaction accounted 
for 6% of the variance (e < .01) in men's physical symptoms. 
None of the coping resources/financial concerns interaction 
effects were significant for women (see Table 14). 
The results of testing the interactions between coping 
resources and employment commitment for each outcome variable 
are shown in Table 15 for men, and Table 16 for women. Again, 
one interaction was significant for men (see Table 15). The 
coping resources/employment commitment interaction accounted 
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Table 13. Multiple regression test of coping resources/ 
financial concerns interaction for men 
Outcome 
Variable: 
Step Independent 
No. Variable 
Multiple Increment 
R in r2 
Mental 
Health 
Total Coping Resources 
and Financial Concerns .73 
Total Coping Resources 
-X- Financial Concerns .73 
.54** 
.00 
Cognitive 1, 
Impairment 
Total Coping Resources 
and Financial Concerns .58 
Total Coping Resources 
-X- Financial Concerns .58 
.33** 
. 00  
Physical 1. Total Coping Resources 
Symptoms and Financial Concerns .47 
2. Total Coping Resources 
-X- Financial Concerns .53 
,22** 
06** 
Unemploy. 
Negativity 
Total Coping Resources 
and Financial Concerns .48 
Total Coping Resources 
-X- Financial Concerns .48 
23** 
00 
Note: The direct effects of coping resources and financial 
concerns were entered at Step 1. The interaction term was 
entered at Step 2. s = 125. 
** E < .01 
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Table 14. Multiple regression test of coping resources/ 
financial concerns interaction for women 
outcome Step Independent Multiple Increment 
Variable: No. Variable R in 
Mental 
Health 
1. Total Coping Resources 
and Financial Concerns 
2. Total Coping Resources 
-X- Financial Concerns 
. 6 8  
.69 
.46** 
.01 
Cognitive 
Impairment 
Total Coping Resources 
and Financial Concerns .53 
Total Coping Resources 
-X- Financial Concerns .54 
.28** 
.01 
Physical 
Symptoms 
Total Coping Resources 
and Financial Concerns .36 
Total Coping Resources 
-X- Financial Concerns .39 
. 13** 
.02 
Unemploy. 1. 
Negativity 
2 .  
Total Coping Resources 
and Financial Concerns .28 
Total Coping Resources 
-X- Financial Concerns .28 
.08** 
. 00  
Note: The direct effects of coping resources and financial 
concerns were entered at Step 1. The interaction term was 
entered at Step 2. n = 111. 
** E < .01 
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Table 15. Multiple regression test of coping resources/ 
employment commitment interaction for men 
Outcome 
Variable; 
Step Independent 
No. Variable 
Multiple Increment 
R in R2 
Mental 
Health 
1. Total Coping Resources 
and Employment Commit. .69 
2. Total Coping Resources 
-X- Employment Commit. .70 
.47** 
.01 
Cognitive 1. Total Coping Resources 
Impairment and Employment Commit. .52 .27** 
2. Total Coping Resources 
-X- Employment Commit. .53 .01 
Physical 1. Total Coping Resources 
Symptoms and Employment Commit. .43 .18** 
2. Total Coping Resources 
-X- Employment Commit. .43 .00 
Unemploy. 1. Total Coping Resources 
Negativity and Employment Commit. .51 .26** 
2. Total Coping Resources 
-X- Employment Commit. .53 .02* 
Note: The direct effects of coping resources and employment 
commitment were entered at Step 1. The interaction term was 
entered at Step 2. n = 125. 
* p < .05 ** E < .01 
84 
Table 16. Multiple regression test of coping resources/ 
employment commitment interaction for women 
Outcome 
Variable: 
Step Independent 
No. Variable 
Multiple Increment 
R in 
Mental 
Health 
Total Coping Resources 
and Employment Commit. .69 
Total Coping Resources 
-X- Employment Commit. .70 
.48** 
.00  
Cognitive 
Impairment 
1. Total Coping Resources 
and Employment Commit. .54 
2. Total Coping Resources 
-X- Employment Commit. .54 
.29** 
. 00  
Physical 
Symptoms 
Total Coping Resources 
and Employment Commit. .38 
Total Coping Resources 
-X- Employment Commit. .42 
.15** 
.03 
Unemploy. 1. 
Negativity 
2 .  
Total Coping Resources 
and Employment Commit. .48 
Total Coping Resources 
-X- Employment Commit. .48 
.23** 
. 00  
Note: The direct effects of coping resources and employment 
commitment were entered at Step 1. The interaction term was 
entered at Step 2. n = 111. 
** E < .01 
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for 2% of the variance in men's unemployment negativity beyond 
that accounted for by main effects (e < .05). No interaction 
effects were significant for women (see Table 16). 
These results do not show that coping resources has 
prominent interactive effects for either men or women. Only 
two interactions out of the several tested were significant, 
and no clear pattern of interaction effects resulted. It is 
interesting that both of the interactions that were 
significant were for men. Yet, both of these interactions 
accounted for only small proportions of the variance, and it 
is unclear if such small effects are of practical 
significance. 
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DISCUSSION 
The goal of this study was to contribute to the 
understanding of variables relevant to the unemployment 
experience. Eight variables (financial concerns, financial 
difficulties, objective income, employment commitment, last 
job satisfaction, job-seeking confidence, time structure, and 
coping resources) were explored as predictors of mental 
health, cognitive impairment, physical symptoms, and 
unhappiness about being unemployed. Analyses were conducted 
to assess the relationships between the independent and 
outcome variables for the sample as a whole, and for men 
versus women. This section will begin by discussing the 
findings for the entire sample (N = 247). 
General Findings for Total Sample 
Zero-order correlation results showed most relationships 
between the independent and outcome variables were 
significant and in the direction expected. For example, the 
results showed that higher levels of financial stress and 
employment commitment were related to lower mental and 
physical health and a greater amount of unhappiness with being 
unemployed. Higher levels of job seeking confidence, time 
structure, and coping resources were associated with higher 
well-being and less unhappiness with unemployment. The 
relationships between last job satisfaction and the outcome 
variables, on the other hand, were either nonsignificant or in 
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the opposite direction than what was predicted. It was 
expected that last job satisfaction would be negatively 
associated with mental health—individuals who liked their 
last job were expected to have lower levels of mental health 
during unemployment. Furthermore, it was expected that last 
job satisfaction would be positively associated with cognitive 
impairment, physical symptoms, and unemployment negativity. 
Instead, the results showed that last job satisfaction was 
positivelv associated with mental health (r = .26, g < .01), 
and neqativelv associated with cognitive impairment (£ = -.19, 
B < .01). There was no relationship between last job 
satisfaction and physical symptoms or unemployment negativity. 
The associations found between last job satisfaction and 
the outcome variables in this study are contrary to those 
suggested by interview studies reported by Little (1976) and 
Fineman (1983). For example, Fineman (1983) interviewed 100 
managers and professionals and reported that some individuals 
described unemployment as acceptable or positive because they 
had previously been in an unsatisfactory or stressful job. It 
is possible that dissatisfaction with the job held before 
unemployment may be relevant to how unhappy an individual is 
about being unemployed for only a small number of individuals. 
If so, then the reason this study did not find a significant 
association between last job satisfaction and unemployment 
negativity would be because the relationship does not hold for 
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enough people. It is somewhat more difficult to explain why 
last job satisfaction was associated with higher levels of 
mental health in this study. It may be that the three item 
measure of last job satisfaction used in this study tapped a 
general optimism toward life that continues during 
unemployment. 
Despite the unexpected findings with the last job 
satisfaction variable, it seems the independent variables used 
in this study are very useful predictors of the unemployment 
experience. Six of the eight variables (time structure, 
coping resources, financial difficulties, employment 
commitment, last job satisfaction, and objective income) were 
significant predictors in the multiple regression equation for 
mental health, explaining 65% of the variance. Two variables 
(time structure and coping resources) were significant 
predictors in the regression equation for cognitive 
impairment, explaining 44% of the variance. For unemployment 
negativity, 41% of the variance was explained—significant 
predictors included time structure, employment commitment, and 
financial difficulties. The independent variables were least 
predictive of physical symptoms. Two variables (time 
structure and financial difficulties) were significant 
predictors in this equation, explaining 23% of the variance. 
The lower utility of the predictors for the outcome 
variable of physical symptoms is not surprising. Ten physical 
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symptoms were assessed in this study. Individuals were asked 
how much they had been bothered by the following symptoms in 
the last two weeks; nervousness or shakiness, faintness or 
dizziness, heart pounding or racing, hot or cold spells, 
headaches, muscle soreness, decreased energy, stomach aches, 
decreased interest in sex, and weight loss (where l = not at 
all and 10 = extremely). It is obvious that these symptoms 
can be caused by many factors beyond the psychological 
dimensions assessed in this study. Further insight into 
physical health among the unemployed could be derived by 
assessing previous health history, existence of chronic health 
conditions, and health risk behaviors such as smoking and 
drinking. The low predictability of this variable might also 
be a consequence of the low number of individuals in this 
sample who reported being bothered by physical symptoms. The 
mean score for the sample on this scale was only 17.4 (SD = 
7.5); possible scores range from 10 to 50 on this scale. 
Thus, restriction in range in the physical symptom variable 
may have led to lower predictive accuracy. 
Of the eight independent variables used in this study, 
time structure seems to be the most salient as a predictor of 
the unemployment experience. First, time structure was more 
highly correlated with the outcome variables than any of the 
other independent variables. The correlations between time 
structure and the outcome variables were as follows: time 
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structure and mental health = .71; time structure and 
cognitive impairment = -.62; time structure and physical 
symptoms = -.40; time structure and unemployment negativity 
= -.47. Second, time structure was the only variable that was 
a significant predictor in all four of the regression 
equations, and it had higher beta weights than the other 
predictor variables in each equation. These results suggest 
that time structure may be of great importance to the 
psychological and physical well-being of individuals during 
unemployment. Individuals who are unable to structure their 
time and establish a routine will be likely to experience more 
distress and physical symptoms than individuals who have a 
better ability to keep busy and plan their days. In addition, 
individuals with low time structure are more likely to be 
upset or unhappy about being unemployed. 
Other studies (e.g.. Feather & Bond, 1983) have shown 
that time structure is related to depression and self-esteem 
among the unemployed. This study, however, has been the first 
to include the time structure variable with several other 
variables relevant to the unemployment experience. It is 
particularly interesting, therefore, that these results show 
the time structure variable to be more highly correlated with 
the outcome variables than any of the other independent 
variables. This may suggest that time structure is more 
important in explaining an individual's unemployment 
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experience than variables such as financial concerns or 
employment commitment. Yet, it is unclear to what extent this 
finding might hold for other samples of unemployed 
individuals. For example, the sample used in this study had 
been unemployed for an average of 9.6 weeks. In a sample of 
unemployed individuals who have been without work for around a 
year, financial concerns might be a more prominent predictor 
than time structure. It will be of prime importance for 
further studies to explore in depth the meaning of time and 
time structure for unemployed individuals, and to assess to 
what extent this variable is important in different samples. 
Given the large relationships found between time structure and 
the outcome variables in this study, however, the extent an 
individual can structure his or her time does appear to be 
meaningful to the unemployment experience. 
It was of particular interest to test coping resources, 
last job satisfaction, and job seeking confidence as 
predictors of mental health, cognitive functioning, physical 
symptoms, and unemployment negativity. Few studies of 
unemployment have included these variables. The data from 
this study show coping resources play an important role in the 
unemployment experience, although perhaps not as important of 
a role as time structure. The coping resources scale was a 
significant predictor in the multiple regression equations 
mental health and cognitive impairment, but not for physical 
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symptoms or unemployment negativity. It is probable that 
coping resources' overlap with time structure prevented it 
from explaining unique variance in these last two outcome 
variables. Time structure and coping resources were 
correlated .66. 
As an attempt to further understand the role of coping 
resources in the prediction of the outcome variables, analyses 
were conducted to assess whether coping resources might 
interact with other variables (specifically, financial 
concerns and employment commitment) in the prediction of the 
outcome variables. For example, it would be very useful to 
know if high levels of coping resources were able to buffer or 
reduce the impact of financial concerns among unemployed 
individuals. Two interactions were significant. First, the 
coping resources by financial concerns interaction was 
significant in the prediction of physical symptoms, explaining 
4% of the variance (e < .01) above the direct effects of 
coping resources and financial concerns. Second, the coping 
resources by employment commitment interaction was significant 
in prediction of physical symptoms, explaining 1% of the 
variance (e < .05) above the direct effects of coping 
resources and employment commitment. These results suggest 
that coping resources may help buffer the impact of financial 
concerns and employment commitment upon an individual's 
physical health. It is not clear whether this result has 
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practical significance, given the small proportion of variance 
the interaction accounts for. In general, the results suggest 
that the additive effects of coping with financial concerns 
and employment commitment are more central than interactive 
effects. 
It does not seem as if last job satisfaction plays an 
important role in the unemployment experience. Last job 
satisfaction only entered one of the four multiple regression 
equations—the equation for mental health—as a significant 
predictor. In this equation, last job satisfaction had a 
lower beta weight than three other variables (time structure, 
coping resources, and financial difficulties), suggesting it 
was not a primary predictor. Furthermore, as discussed 
earlier, the role that it does play in the prediction of 
mental health is not consistent with the expectations of this 
study. Satisfaction with one's last job contributes 
positively to mental health, rather than negatively as 
expected. In terms of zero-order correlations, last job 
satisfaction was not significantly correlated with 
unemployment negativity or physical symptoms. 
Job seeking confidence also seems to play a minor role in 
the unemployment experience. This variable was not a 
significant predictor for any of the four outcome variables in 
the multiple regression analyses. The zero-order correlation 
results showed job seeking confidence to be significantly 
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correlated with mental health, cognitive impairment, and 
unemployment negativity, but the correlations were not high. 
Job seeking confidence was not significantly correlated with 
physical symptoms. It seems that other factors, such as time 
structure, coping resources, and financial stress are more 
important to well-being during unemployment than confidence 
about one's job seeking skills. 
Overall, the analyses conducted for the sample as a whole 
indicate that financial stress, employment commitment, time 
structure, and coping resources are all relevant to the 
unemployment experience. Time structure, or the ability of an 
individual to structure his or her time during job loss, 
appears to be of prime importance to the experience of 
unemployment. Last job satisfaction and job seeking 
confidence do not seem to be as applicable to the unemployment 
experience as expected. 
Comparisons of Men and Women 
As explained in the literature review, few studies on the 
issue of unemployment have made attempts to compare men and 
women. Multiple regression was used in this study to assess 
whether the same variables were predictive of the unemployment 
experience for men and women. T-tests were also conducted to 
examine possible mean score differences on the variables used 
in this study for the two groups, and correlations between the 
independent and outcome variables were compared. The results 
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Of this study suggest that the variables used in this research 
are relevant to the unemployment experience for both men and 
women. Yet, a few differences between the two groups were 
noted and will be discussed. 
T-test comparisons showed significant differences between 
the men and women in this study on four variables. The women 
had been unemployed, on the average, for a longer time than 
the men, but had been unemployed fewer times in the past five 
years. Women also reported higher levels of coping resources 
and physical symptoms than men. The finding that women have 
higher coping resources and physical symptoms is consistent 
with the literature on gender differences. The literature on 
gender differences has shown that women in other types of 
samples (e.g., employed) tend to have higher coping resources 
and physical symptoms than men. 
The men and women in this study did not differ on mean 
levels of financial stress, employment commitment, last job 
satisfaction, job-seeking confidence, time structure, mental 
health, cognitive impairment, unemployment negativity, number 
of children, age, or education. It is interesting to note 
that there was not a significant difference between the mental 
health levels of the men and women in this study. Studies of 
psychological functioning generally show women to have higher 
levels of distress than men (Barnett, Biener, & Baruch, 1987). 
This finding could suggest the men in this study were more 
96 
affected by unemployment than the women, but it is not 
possible to make such a conclusion based upon the cross-
sectional data provided by this study. Baseline or comparison 
group data would be necessary to make such a conclusion. 
Correlations between the independent variables and the 
outcome variables were compared for men and women. No 
correlation pairs for the two groups were significantly 
different at the g < .05 level. The lack of significant 
differences between any of the correlational pairs may be 
interpreted as showing that the relationships between the 
independent and outcome variables are the same for men and 
women. It is important to note, however, that testing 
differences between correlation coefficients often requires 
"enormous" sample sizes to detect differences (Rosenthal & 
Rosnow, 1984; p. 448). The failure to detect significant 
differences between the correlation pairs in Table 10 may be 
due to the small sample size used in this study (n = 128 men, 
n = 119 women). Three correlation pairs were nearly 
significant (e < .06). The three correlation pairs included: 
financial concerns and physical symptoms (i; = .36 for men; .13 
for women), financial concerns and unemployment negativity (£ 
= .35 for men; .12 for women), and financial difficulty and 
cognitive impairment (r = .36 for men, .13 for women). 
These three correlation pairs suggest that financial 
strain may be more relevant to the experience of unemployment 
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for men than for women. Interestingly, one study in the 
literature has reported findings that support this conclusion, 
while another study has reported findings that do not support 
this conclusion. In Shamir's (1985) study of Israeli men and 
women, the financial state of unemployed men was more strongly 
related to psychological stress than the financial state of 
women. A study by Ensminger and Celentano (1990), on the 
other hand, found that reports of financial stress were 
strongly related to mental health for both men and women. The 
different findings might be explained by the differences in 
the samples used. For example, Ensminger and Celentano's 
(1990) study included only unemployed individuals with 
children. Shamir's (1985) sample was from Israel. The 
different findings might also be due to differences in the 
conceptualization or measurement of financial stress. In this 
study, there was a 23 point difference between the financial 
difficulty/cognitive impairment correlations for men and 
women, an 11 point difference between the financial 
concerns/cognitive impairment correlations, and a zero point 
difference between the objective income/cognitive impairment 
correlations for men and women. Depending on whether 
financial stress was measured by financial difficulties, 
financial concerns, or objective income, different conclusions 
could be drawn. Overall, it may be possible that financial 
strain is more relevant to the unemployment experience for men 
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than for women, but the findings must be clarified in future 
research. 
The next set of analyses comparing men and women in this 
study involved multiple regression analysis. Multiple 
regression was used to assess how the independent variables 
used in this study work together to predict mental health, 
cognitive impairment, physical symptoms, and unemployment 
negativity for men and for women. The regression results were 
quite similar for the two groups for each of the outcome 
variables. Consistent with the results for the entire sample, 
time structure was the best predictor for the four outcome 
variables for both men and women. This provides additional 
evidence for the importance of the time structure variable, 
showing that the ability to structure one's time is of major 
importance for unemployed men and unemployed women. 
One difference in the multiple regression results for men 
and women was that the variance accounted for in each outcome 
variable by the independent variables was consistently higher 
for the men than it was for the women. For example, the 
variables used in this study explain 71% of the variance in 
mental health for men, compared to only 62% for women. This 
finding suggests the variables used in this study are better 
able to predict the unemployment experience of men than of 
women. 
It was also of interest to assess whether coping resources 
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might interact with financial concerns or employment 
commitment in prediction of the outcome variables for men and 
women. No substantive interaction effects were found for the 
total sample, but it was thought that coping resources might 
have a differential buffer effect for men and women. The 
results of these analyses, as with the total sample, suggested 
that the effect of coping resources upon the unemployment 
experience is primarily additive. Coping resources do not 
seem to have a strong buffer effect for men or for women. 
In conclusion, the variables used in this study were 
relevant to levels of mental health, cognitive impairment, 
physical symptoms, and unemployment negativity for both men 
and women. As in the whole sample, time structure was the 
primary predictor of the outcome variables for both men and 
women. Yet, a few differences between the two groups were 
noted. First, the correlational results suggest that 
financial stress may be more relevant to the outcome variables 
for men than for women. Second, the independent variables 
used together explained more of the variance in the outcome 
variables for men than for women. These results suggest there 
may be some differences between the unemployment experience of 
the two groups, and there may be some factors that are 
important to women that were missing in this study. 
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Implications of Study 
The results of this study have implications for the 
design of intervention workshops for individuals who are 
unemployed or who will soon become unemployed. For example, 
the salience of time structure as a predictor of well-being in 
this study suggests it may be useful for intervention 
workshops to include a component on time management. Most 
workshops for unemployed individuals focus strictly on job-
search skill training. It seems a time structure component 
could fit quite easily into this type of workshop. The 
workshop facilitator could make an effort to discuss the 
importance of establishing a job search routine, to plan one's 
time, and to set daily goals. Intervention workshops that 
include multiple sessions could incorporate an entire session 
that focuses on time management issues. Further support for 
the inclusion of time management issues in unemployment 
workshops may be necessary, however. Additional support for 
the use of time structure training would be given if future 
research shows that individuals with higher levels of time 
structure become reemployed sooner than individuals with low 
time structure, as reemployment may be the best cure for the 
adverse impact of unemployment. 
The findings from this study regarding coping resources 
have additional implications for intervention workshops. This 
study showed that individuals with high levels of coping 
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resources (cognitive, social, emotional, spiritual, and 
physical) tend to have high levels of well-being. Yet, there 
was variability between individuals in levels of coping 
resources. Counseling sessions or interventions for the 
unemployed could be used to help individuals identify and tap 
available resources. In addition, it is possible to help an 
individual to identify weak resources and to explore ways to 
develop resources in those areas (Zeidner & Hammer, 1990). 
Such an exercise would not be difficult in a small 
intervention workshop or in a one-on-one counseling session. 
A job search skills program designed by the Institute for 
Social Research at the University of Michigan incorporates 
several techniques that may have an impact on participants' 
cognitive, emotional, and social resources (Caplan et al., 
1989). For example, the program is likely to benefit 
individuals low in social resources, for it is designed to 
incorporate elements of social support between group members. 
It is unknown whether any programs formally target physical or 
spiritual resources. 
It is interesting to note that if there had been many 
differences between the unemployed men and women in this 
study, an argument could have been advanced for development of 
different interventions for each group. This study, however, 
did not show that there are prominent differences between the 
two groups. The data suggested that both men and women tend 
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to be equally upset about being unemployed, and many of the 
same variables predict if their experience with unemployment 
is a good or bad one. While financial stress may be more 
relevant to the unemployment experience of men than to the 
unemployment experience of women, financial stress is still 
important among women. Future studies may need to explore 
whether predictors of distress during unemployment differ for 
other subgroups, such as minorities versus nonminorities, and 
whether interventions should differ for these subgroups. 
Limitations of Study 
Three limitations of this study will be noted: 1) the 
design was cross-sectional, 2) self-report measures were used, 
and 3) the results may not be generalizable to different 
samples of unemployed individuals. First, the data used in 
this study were based upon a one-time assessment of 
information. Cross-sectional research leaves some questions 
unanswered, such as the cause-effect relationships among 
variables. For example, time structure was noted in this 
study as an important predictor of mental health, cognitive 
impairment, physical symptoms, and unemployment negativity. 
Yet, it is impossible to assess whether the inability to 
structure one's time is a precursor of poor mental and 
physical health among the unemployed, or whether poor mental 
and physical health lead to an inability to structure one's 
time. 
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Another weakness of this study is that all the variables 
were assessed using self-report measures. Cooper and Payne 
(1988) criticize the use of self-report measures, especially 
in the use of cross-sectional research, because individuals 
may report their environment is more stressful if they feel 
strained. For example, it is possible that individuals in 
this study who were very upset with being unemployed (high 
unemployment negativity) may have been biased toward reporting 
having more financial worries, more commitment toward 
employment, etc. 
Finally, the results of this study may not generalize to 
other samples of unemployed individuals. The participants in 
this study were recruited from a job service office in central 
Iowa. Most unemployed individuals in Iowa have to go to a job 
service office to either file unemployment compensation or to 
look for work. In that respect, it is likely that the sample 
obtained was representative of unemployed individuals in 
central Iowa. It is not possible to know, however, if the 
same results would be found in different parts of the country. 
One factor that could influence the generalizability of the 
results is the unemployment rate. If this study would have 
been conducted in a state or county having a higher 
unemployment rate, it is possible that financial concerns may 
have been a more salient predictor of mental health, physical 
health, and unemployment negativity. 
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Future Research 
This study looked at eight variables in relation to the 
unemployment experience. Although the variables used in this 
study were useful predictors, future research should explore 
what other variables might further explain the unemployment 
experience. For example, only 41% of the variance was 
explained in the unemployment negativity variable (how unhappy 
individuals were with being unemployed) in the total sample. 
Possible predictors for future study might include 
embarrassment about being without work, optimism, locus of 
control, and other life events. Future research exploring 
predictors of the experience of unemployment should also 
continue to use multiple outcome variables. Four outcome 
measures were used in this investigation (mental health, 
cognitive impairment, physical symptoms, and unemployment 
negativity). Additional outcome measures might include job 
seeking behavior, length of unemployment, family discord, and 
anger. It would also be useful to investigate what happens to 
individuals following reemployment. For example, how do the 
jobs that individuals have following unemployment differ from 
the ones that they held prior to their job loss? Do 
individuals tend to like the jobs they find following a period 
of unemployment? 
Future research should also make attempts to further 
understand the factors that have been shown to be relevant to 
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the unemployment experience. For example, time structure was 
found to be a primary predictor of mental health, cognitive 
impairment, physical symptoms, and unemployment negativity in 
this study. Research should be conducted to further explore 
the role of time structure in the experience of unemployment. 
It would be useful to study this variable in a longitudinal 
design, following individuals from unemployment into 
reemployment. While Feather and Bond (1983) found that 
unemployed individuals have lower levels of time structure 
than employed individuals, is possible that this result might 
be due to an inherent tendency for individuals who tend to 
lose their jobs to have lower levels of time structure. A 
study following individuals from unemployment to employment 
would allow us to assess whether individuals change on the 
dimension of time structure once they are reemployed. In 
addition, it would be interesting to assess whether there is a 
relationship between time structure and job seeking behavior, 
and to assess whether individuals who have higher levels of 
time structure tend to become reemployed faster than 
individuals with lower levels of time structure. Future 
studies using the time structure variable should incorporate 
other dimensions of time use, such as activity level, to 
increase our understanding of the construct of time structure. 
Investigators should continue to explore how the 
unemployment experience differs for men and women, and for 
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other subgroups such as minorities or teenagers. Such 
explorations can help us to better understand the unemployment 
experience, and to recognize that unemployment is not a 
homogenous experience for all those who go through it. 
Interview studies and longitudinal studies would be especially 
helpful to clarify differences between various subgroups. 
Conclusions 
Unemployment represents a major problem for many 
individuals. Recent research has focused on delineating the 
factors that might influence the unemployment experience. 
This study explored eight variables (financial concerns, 
objective income, financial difficulties, employment 
commitment, last job satisfaction, job seeking confidence, 
time structure, and coping resources) in relation to mental 
health, cognitive impairment, physical symptoms and 
unhappiness about being unemployed among individuals without 
jobs. A major finding was the importance of time structure to 
individuals who were unemployed. Time structure was more 
predictive of the outcome variables than financial stress, 
employment commitment, last job satisfaction, job seeking 
confidence, and coping resources. This finding is important 
because it suggests that the distress of unemployment is not 
simply a consequence of losing financial resources. Instead, 
this study suggests that losing one's daily routine may have 
major implications. This study also explored whether there 
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might be differences in what factors are predictive of the 
unemployment experience for men versus women. While a few 
differences between these two groups were noted, in general 
the unemployment experience of men and women was found to be 
quite comparable. 
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Demographic Survey 
Your Sex? (Circle one number): 1. Male 2. Female 
Marital Status (Circle one number): 1. Married/Living with Partner 
2. Divorced 
3. Separated 
4. Single 
5. Widowed 
Age: 
Ethnic Identification (Circle one number): 
1. White 4. Asian 
2. Black 5. Hispanic 
3. American Indian 6. Other (Please specify) 
Number of children under 18 living at home 
Education (Circle highest year completed): 
Grade of School College/Vo-tech 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17+ 
Which one of the following most accurately describes your unemployment 
status? 
1. I was self-employed and am now forced to look for new employment. 
2. I was laid off. 
3. The business I worked for closed. 
4. I was forced to resign or was fired. 
5. I voluntarily resigned. 
6. Other (Please explain): 
How long have you been unemployed (in weeks?) 
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Do you have any promising job leads (for example^ do you have reason to 
believe you will be employed soon)? 
ÏES NO 
If you were laid off, is your layoff temporary (does your previous 
employer plan to rehire you)? 
YES NO 
About how long did you work at your last steady job? 
(YEARS) _____ (MONTHS) (DAYS) 
How many hours a day did you work on that job? (If it varied, pick an 
average) 
HOURS A DAY 
What was your occupation in the last steady job that you held? If you 
held more than one job at the same time, pick the one you valued the most. 
My occupation was: 
What kind of work did you do in that occupation? 
How many times have you been unemployed in the past 5 years (not 
including now)? 
TIMES 
Before you became unemployed, were you the primary "breadwinner" (wage 
earner) for your household? 
Yes: No: 
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Financial Situation 
Following are several questions that ask you how you are doing financially. 
Please answer the next eight questions using the following scale: 
1 2 3 4 5 6 
never seldom sometimes often very often almost 
constantly 
How often do you worry about not having enough money to afford... 
1. ...the kind of clothing you (your family) are accustomed to? 
2. ...the kind of entertainment you (your family) are accustomed to? 
3. ...the kind of food you (your family) are accustomed to? 
4. ...the kind of medical care you (your family) are accustomed to? 
5.' ...the kind of vacations you (your family) are accustomed to? 
6. ...the kind of luxury "little extras" you (your family) are 
accustomed to? 
7. ...to pay off outstanding debts on time? 
8. ...to accomplish longstanding goals (e.g., children's education, 
home ownership, etc.) 
9. Taking into consideration all sources of income, what was the total income 
of your family household before taxes in 1990? (Circle one) 
01. $4,999 or less 07. $30,000-34,999 
02. $5,000-9,999 08. $35,000-39,999 
03. $10,000-14,999 09. $40,000-44,999 
04. $15,000-19,999 10. $45,000-49,999 
05. $20,000-24,999 11. $50,000-54,000 
06. $25,000-29,999 12. $60,000 or more 
10. How difficult is it for you to live on your total household income right 
now? (Circle one number) 
1. Not at all difficult 
2. Somewhat difficult 
3. Difficult or can barely get by 
4. Very difficult or losing proposition 
5. Extremely difficult or impossible 
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Employment Commitment 
Following are some questions that ask your opinions about working. Please 
rate each of the following statements on the following scale: 
1 2 3 4 5 
Strongly Disagree Not Sure Agree Strongly 
Disagree a little ' a little Agree 
1. Even if I won a great deal of money in the lottery, I would want 
to continue working somewhere. 
2. Having a job is very important to me. 
3. I get bored without a job. 
4. The most important things that have happened to me have involved 
my job. 
5. If the unemployment benefit was really high, I would still prefer 
to go to work. 
6. I really must get a job or I'll lose my self-respect. 
7. Being unemployed is about the worst thing that has ever happened 
to me. 
8. Having a job means more to me than just the money it provides. 
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Last Job Satisfaction 
We are interested in how you felt about your last steady job. Use the 
following scale to answer the next three questions in the blanks provided: 
1 2 3 4 5 6 7 
Terrible Unhappy Mostly Mixed Mostly Pleased Delighted 
Dissatisfied Satisfied 
a. How did you feel about the people you worked with? 
b. How did you feel about the work that you did on the job? 
c. Overall, how did you feel about the job, all things considered? 
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Job-Seeking Confidence 
The following questions will ask you how confident you are with your job 
search activities. Use the following scale to answer these questions. 
1 2 3 4 5 
Not at A Somewhat Pretty A great 
All little Much Deal 
How confident do vou feel about doing the following things successfully: 
1. Making a good list of all the skills that you have and can be used 
to find a job? 
2. Using friends and other contacts to find out about potential 
employers that need your skills? 
3. Using friends and other contacts to discover promising job 
openings that are suitable for you? 
4. Completing a good job application and resume? 
5. Contacting and persuading potential employers to consider you for 
a job? 
6. Making the best impression and getting your points across in a job 
interview. 
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Time Structure Questionnaire 
We are now interested in knowing what your days have been like during vour 
unemployment. Please answer the following questions by circling any one of 
the numbers on the scale below each question. 
1. Do you ever have trouble organizing the things that you have to do? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
2. Do you have a daily routine that you follow? 
1 2 3 4 5 6 7 
No, Never Yea, Always 
3. Do you often feel that your life is aimless, with no definite purpose? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
4. Do you ever feel that the things you have to do during the day just don't 
seem to matter? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
5. Do you plan your activities from day to day? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
6. Do you find that during the day you are often not sure what to do next? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
7. Do you take a long time to "get going"? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
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8. Do you tend to change rather aimlessly from one activity to another during 
the day? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
9. Do you plan your activities so that they fall into a particular pattern 
during the day? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
10. Could you tell me how many useful hours you put in last week? 
1 2 3 4 5 6 7 
Would have Definitely 
no idea 
11. Do you get bored with your day-to-day activities? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
12. Looking at a typical day in your life, do you think that most things you 
do have some purpose? 
1 2 3 4 5 6 7 
No, Never . Yes, Always 
13. Do your main activities during the day fit together in a structured way? 
1 2 3 4 5 6 7 
Not at all Definitely 
14. Do you ever feel that the way you fill your time has little use or value? 
1 2 3 4 5 6 7 
No, Never Yes, Always 
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APPENDIX G. COPING RESOURCES INVENTORY 
PLEASE NOTE 
Copyrighted materials in this document have 
not been filmed at the request of the author. 
They are available for consultation, however, 
in the author's university library. 
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Unemployment Negativity 
Finally, we'd like to know how you would describe your unemployment 
experience. Has it been a positive experience (for example, it may have 
allowed you to do things you would not otherwise had time to do)? Or. has it 
been a negative experience (for example, has being unemployed been very 
stressful for you)? 
1. Please check off the statement that best describes your experience with 
unemployment. Overall, I feel being unemployed has been... 
an extremely negative experience 
a very negative experience 
a slightly negative experience 
neither a negative or a positive experience 
a slightly positive experience 
a very positive experience 
an extremely positive experience 
2. How depressed do you feel about being unemployed? (circle one number) 
1 2 3 4 5 6 7 
not at all very 
depressed depressed 
3. How much does being unemployed upset you? (circle one number) 
1 2 3 4 5 6 7 
not at very 
all much 
4. Please tell us in your own words how you feel about being unemployed. 
5. Do you have any comments about this questionnaire? If so, please write 
them below. 
